


academic year began, “The Admiral Squad has visited Rosa Parks Elementary School, Central Academy,
Creekville Elementary School, Amanda Elementary School, Mayfield Elementary School, and Highview
6th Grade Center” (Ex. A).

The District’s website establishes that a primary purpose of this educator affinity group is to have “an
affinity group for Black men in the District” (Ex. C at 1). The District hopes this affinity group will
“inspire more Black males to enter the education profession while giving support to one another” (Ex. C
at 1).

Furthermore, Middletown City School District webpage notes the District’s “goal to hire 25 Black male
classroom teachers” over the “next five hiring seasons” (Ex. C at 1). Exhibit D shows the goal for the
District is to increase the number of Black male educators by 50% over five years.

The hiring and retention model proposed by the District is as follows (Ex. D):

- “developing a diverse pipeline”
- “fellowship for Black and Brown candidate student members”
- “50% increase in the number of Black male educators from 32 to 52”
- “work with He is Me Institute, which offers a fellowship to support Black males in high

school and college who are interested in becoming teachers”

The District has even committed to working with nearby universities to target, hire, and retain Black male
classroom educators (Ex. C at 1). The District has even outline partnerships with nearby universities to
help them meet this goal. The District plans to recruit Black male classroom teachers from “Mount St.
Joseph University,” “Wright State University,” “Central State University,” “Sinclair Community College,”
and “University of Dayton” (Ex. C at 1).

In addition to membership meetings and outings associated with this affinity group, “The Admiral Squad”
has a robust social media presence, detailing the group’s activities. The group’s activities are not limited
to District field trips. The Admiral Squad also attends a wide range of educator trainings and conferences
across the state and throughout the country. For instance, affinity group members attended the “Educator
of Color” affinity group iNSPIRE Summit hosted by the Hamilton County Educational Service Center
and the “Midwest Black Male Educator Summit” earlier this year (Ex. A at 6-7).

As for additional benefits such as fellowships, scholarships, conference attendance, mentorship, and
recruitment for Black male classroom teachers, that too confers a benefit that is not open to all educators.

As the Commission is aware, “the important purpose of Title VII” is “that the workplace be an
environment free of discrimination, where race is not a barrier to opportunity.” Ricci v. DeStefano, 557
U.S. 557, 580 (2009). Specifically, Title VII declares that it is an “unlawful employment practice” (1) “to
discriminate against any individual with respect to his compensation, terms, conditions, or privileges of
employment, because of such individual’s [protected characteristic]”; or (2) “to limit, segregate, or
classify his employees or applicants for employment in any way which would … adversely affect his
status as an employee, because of such individual’s [protected characteristic].” 42 U.S.C. §2000e-2(a).
Title VII “prohibits even making a protected characteristic a ‘motivating factor’ in an employment
decision.” EEOC v. Abercrombie & Fitch Stores, Inc., 575 U.S. 768, 773 (2015) (quoting 42 U.S.C.
§2000e-2(m)). But here, Acalanes Union High School appears to be intentionally discriminating against
its employees because of their race by making race a barrier to opportunity.
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A 2015 decision issued by the Department of Education’s Office for Civil Rights (OCR) during the
Obama Administration is instructive. When a Chicago-area high school held a “Black Lives Matter”
assembly during Black History Month “for African American students only,” OCR concluded the school
violated the Equal Protection Clause and Title VI. See Sept. 29, 2015 Letter (OCR Docket #05-15-1180).
The school’s desire “to provide a comfortable forum for black students to express their frustrations” could
not justify the school’s exclusion of white students, who were told they could not participate. OCR
concluded that the district failed to “assess fully whether there were workable race-neutral alternatives”
and “did not conduct a flexible and individualized review of potential participants.” In a Resolution
Agreement with OCR, the district agreed that its programs and activities would be “open to all students ...
regardless of their race” and to adopt policies and training to ensure the district’s compliance. OCR
imposed these requirements even though the district had promised “not to hold such events in the future.”

Middletown City School District likewise cannot discriminate against its employees based on their race.
We ask that your office promptly investigate the allegations in this complaint, act swiftly to remedy
unlawful policies and practices, and order appropriate relief.

Thank you for your prompt assistance with this request for investigation and resolution.

Please contact me for further information.

Sincerely,

Caroline Moore
Vice President
Parents Defending Education

Enc. Exhibit A-D

Cc: The Honorable Charlotte A. Burrows, Commission Chair
The Honorable Jocelyn Samuels, Commission Vice Chair
The Honorable Andrea R. Lucas, Commissioner
The Honorable Kalpana Kotagal, Commissioner
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Exhibit A
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Ex. A at 1
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Ex. A at 2
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Ex. A at 3

Parents Defending Education | 4532 Lee Hwy #119 Arlington VA 22207 |



Ex. A at 4
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Ex. A at 5
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Ex. A at 6
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Ex. A at 7
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Exhibit B
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Exhibit C
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Exhibit D
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