


Kansas City Public Schools has even committed to “evaluat[ing] and adjust[ing] the interview process with a
core focus on improving equitable and diverse hiring practices” and creat[ing] a culturally responsive, equity
based interview tool” (Ex. A at 24).

Furthermore, the District is committed to retaining the teachers of color it hires through these unorthodox
practices. Kansas City Public Schools plans to “deploy intuitive and adaptable engagement strategies and
support” (Ex. A at 24). The District’s “equity, innovation, and inclusion” webpage borrows its motto from the
“Great Lakes Equity Center.” The District proclaims “equity is at the core of everything we do” and their goal
of “reduc[ing] disparities of outcomes” (Ex. C at 2).

Kansas City Public Schools’ priorities provide a glimpse into initiatives that give a specific advantage to some
applicants over others, as well as some tenured staff over others. According to the District’s webpage, these
applicants and tenured staff may receive accelerated opportunities because of their race (Ex. C at 2).

As the Commission is aware, “the important purpose of Title VII” is “that the workplace be an environment
free of discrimination, where race is not a barrier to opportunity.” Ricci v. DeStefano, 557 U.S. 557, 580
(2009). Specifically, Title VII declares that it is an “unlawful employment practice” (1) “to discriminate
against any individual with respect to his compensation, terms, conditions, or privileges of employment,
because of such individual’s [protected characteristic]”; or (2) “to limit, segregate, or classify his employees or
applicants for employment in any way which would … adversely affect his status as an employee, because of
such individual’s [protected characteristic].” 42 U.S.C. §2000e-2(a). Title VII also declares that it is an
“unlawful employment practice for any employer … to discriminate against any individual because of his race,
color, religion, sex, or national origin in admission to, or employment in, any program established to provide
apprenticeship or other training.” Id. §2000e-2(d). Title VII “prohibits even making a protected characteristic a
‘motivating factor’ in an employment decision.” EEOC v. Abercrombie & Fitch Stores, Inc., 575 U.S. 768, 773
(2015) (quoting 42 U.S.C. §2000e-2(m)). But here, Boston Public Schools appears to be intentionally
discriminating against its employees because of their race by making race a barrier to opportunity.

A 2015 decision issued by the Department of Education’s Office for Civil Rights (OCR) during the Obama
Administration is instructive. When a Chicago-area high school held a “Black Lives Matter” assembly during
Black History Month “for African American students only,” OCR concluded the school violated the Equal
Protection Clause and Title VI. See Sept. 29, 2015 Letter (OCR Docket #05-15-1180). The school’s desire “to
provide a comfortable forum for black students to express their frustrations” could not justify the school’s
exclusion of white students, who were told they could not participate. OCR concluded that the district failed to
“assess fully whether there were workable race-neutral alternatives” and “did not conduct a flexible and
individualized review of potential participants.” In a Resolution Agreement with OCR, the district agreed that
its programs and activities would be “open to all students ... regardless of their race” and to adopt policies and
training to ensure the district’s compliance. OCR imposed these requirements even though the district had
promised “not to hold such events in the future.”

Kansas City Public Schools likewise cannot discriminate against employees based on their race. We ask that
your office promptly investigate the allegations in this complaint, act swiftly to remedy unlawful policies and
practices, and order appropriate relief.

Thank you for your prompt assistance with this request for investigation and resolution.

Please contact me for further information.

Parents Defending Education | 4532 Lee Hwy #119 Arlington VA 22207 |



Sincerely,

Caroline Moore
Vice President
Parents Defending Education

Enc. Exhibit A-C

Cc: The Honorable Charlotte A. Burrows, Commission Chair
The Honorable Jocelyn Samuels, Commission Vice Chair
The Honorable Andrea R. Lucas, Commissioner
The Honorable Kalpana Kotagal, Commissioner
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Exhibit B
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Ex. B at 2
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Ex. B at 3
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Ex. B at 5
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Ex. B at 6
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Ex. B at 7
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Ex. C at 1
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Ex. C at 3
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Ex. C at 4

Parents Defending Education | 4532 Lee Hwy #119 Arlington VA 22207 |



Ex. C at 5
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Ex. C at 6
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