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UNITED STATES DEPARTMENT OF EDUCATION

OFFICE FOR CIVIL RIGHTS
ADMINISTRATIVE COMPLAINT

June 4, 2024

United States Department of Education

Office for Civil Rights

Lyndon Baines Johnson Department of Education Building
400 Maryland Avenue, SW

Washington, DC 20202-1100

Via Email: OCR@ed.gov

To Whom It May Concern:

This is a federal civil rights complaint pursuant to the U.S. Department of
Education’s (Department) Office for Civil Rights’ (OCR) discrimination complaint
resolution procedures.

Parents Defending Education (PDE) brings this complaint against Kingston City
School District in Kingston, New York for discrimination on the basis of race in
programs or activities that receive federal financial assistance in violation of both
Title VI of the Civil Rights Act of 1964 (Title VI), 42 U.S.C. § 2000d et seq., and the
Equal Protection Clause of the 14th Amendment to the U.S. Constitution.

PDE makes this complaint as an interested third-party organization with members
who are parents of school children throughout the country. PDE and its members
oppose discrimination on the basis of race and political indoctrination in America’s
schools. Kingston City School District has educator programming that is not
accessible to all educators. The District only permits some educators to participate
and their participation is based on immutable characteristics. Attached to this
complaint is evidence in the form of a district webpage titled, “Meet KCSD’s
Department of Diversity,” which describes the primary goals of developing DEI
curriculum and “implement a plan for hiring staff to proportionately reflect our
student body” (Exhibit A)! and notes from the February 27, 2024 “Equity in Action
Committee Meeting” (Exhibit B).2 These exhibits indicate that the District acting in
a race conscious and discriminatory way.

LMeet KCSD’s Department of Diversity,” Accessed 5/3/24,
https://www.kingstoncityschools.org/site/Default.aspx?Page Type=3&DomainlD=8&PagelD=9&ViewlD=6446ee88
-d30c-497e-9316-3f8874b3e108&FlexDatalD=22102

2 “Bquity in Action Resources,” “Meeting Notes 2-27-24,” Accessed 5/3/24,
https://www.kingstoncityschools.org/Page/6529
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Exhibit A describes the District’s DEI Department as a department to “support the
evolving needs of our community” (Ex. A at 1). The department has two primary goals:
“develop and implement a plan for faculty and staff to proportionately reflect the
diverse student body” and “conduct a thorough curriculum review, adopt culturally
relevant curricula and provide teacher support in the implementation and evaluate
district policies, practices and procedures through the lens of equity” (Ex. A at 1).

The Director of the department, Kathy Sellitti’s role is to “create pathways for
curriculum development that consistently look through the lens of inclusion and
belonging,” as opposed to other important merit-based curriculum factors (Ex. A at
1). A purpose of this department is to “develop training, curriculum development, and
policies” through “leveraging the voices” of students (Ex. A at 1).

The Equity in Action Committee notes the importance of “expect[ing] to experience
discomfort,” “expect[ing] non-closure,” and “recognizing/owning your privilege in the

room” are primary agreements involved in the DEI policy and curricula development”
(Ex. B at 2).

Meanwhile, Angela Armstrong is the Director of Recruitment/Retention and Equity
in the DEI department. Her purpose is to “increase the number of educators of color
in the school” and “expand diverse teacher representation in elementary schools,”
especially in a “leadership role” (Ex. A at 2). Ms. Armstrong’s accolades include
establishing an “Educators of Color Network” and kickstarting “an annual Diverse
Educator’s Job Fair” (Ex. A at 2).

Admittance into the “Educators of Color Network” affinity group appears to be solely
based on an individual’s race. This particular affinity group appears to only aid in the
recruitment and retention of educators, based solely on the individual’s race.

As for additional benefits of the “Educators of Color Network” affinity group, such
as “collaborative relationships,” “job fair,” mentorship and “conscious expansion” of
elementary school educators, such as meals, additional meetings, resources, and
access to district administrators, those too would confer a benefit on the basis of

race that i1s not offered to all educators or all students.

As the Department of Education is no doubt aware, discrimination on the basis of
race raises concerns that Kingston City School District has received federal funds in
violation of Title VI of the Civil Rights Act of 1964, which declares that “no person in
the United States shall, on the ground of race, color, or national origin, be excluded
from participation in, be denied the benefits of, or be subjected to discrimination
under any program or activity receiving federal financial assistance.”
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In addition, Section 1 of the 14th Amendment to the U.S. Constitution asserts: “No
state shall make or enforce any law which shall abridge the privileges or immunities
of citizens of the United States; nor shall any state deprive any person of life, liberty,
or property, without due process of law; nor deny to any person within its jurisdiction
the equal protection of the laws.” On these grounds, the Supreme Court held in 1954
that racial segregation of students is unconstitutional. Brown v. Board of Education
of Topeka, 347 U.S. 483 (1954).

A September 29, 2015 decision from the Department of Education Office for Civil
Rights during the Obama Administration is directly on point: in 2015, following “the
police actions involving African American victims in Ferguson and New York and
subsequent events,” Oak Park & River Forest High School District 200 held a “Black
Lives Matter” assembly during Black History Month. The assembly was convened
“for African American students only” because the district wanted “to provide a
comfortable forum for black students to express their frustrations.” Certain students
“who self-identified as white were directed by District officials not to participate in
the event as this assembly was designed for students who self-identify as black.” In
the letter sent on September 29, 2015 (OCR Docket #05-15-1180), OCR found that
the district violated the Equal Protection Clause and Title VI because the district’s
actions could not withstand strict scrutiny. Specifically, the district failed to “assess
fully whether there were workable race-neutral alternatives” and “did not conduct a
flexible and individualized review of potential participants.” In a Resolution
Agreement with OCR, the district agreed that its programs and activities would be
“open to all students . . . regardless of their race” and to adopt policies and training
to ensure the district’s compliance. OCR imposed these requirements even though the
district had promised “not to hold such events in the future.”

Accordingly, we ask that the Department promptly investigate the allegations in this
complaint, act swiftly to remedy unlawful policies and practices, and order

appropriate relief.

Thank you for your prompt assistance with this request for investigation and
resolution. Please contact me for further information.

Sincerely,

.
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Caroline Moore

Vice President

Parents Defending Education

Enc. Exhibits A-B
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EXHIBIT A
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KCSD'S DEPARTMENT OF DIVERSITY, EQ

Meet KCSD's Department of Diversity, Equity, and Inclusion!

This dedicated department supports the evolving needs of our diverse community. The DEI Department and its two key positions-the Director of Diversity,
Equity, and Inclusion and the Director of Recruitment/Retention, and Equity-are supported by federal funding through the American Rescue Plan (ARP). It is
housed at Kingston High School.

What Does the DEI Department Do?
The primary goals of the DEI Department are:
 to develop and implement a plan for Faculty and Staff to proportionately reflect the diversity of our student body; and

 to conduct a thorough curriculum review, adopt culturally relevant curricula and provide teacher support in the implementation and evaluate district
policies, practices and procedures through the lens of equity.

Meet Kathy Sellitti, Director of Diversity, Equity, and Inclusion

Kathy Sellitti, Director of Diversity, Equity, and Inclusion, began her career as a Behavioral Specialist, then Special

Education Teacher at Onteora High School, where she was an advisor for the Diversity Club, as well as the |V
Volleyball Assistant Coach. She then worked as a Special Education teacher in Ellenville High School, where she also
ran a program for at-risk 9th graders for several years. She carried through this diversity training into her work as
Assistant Principal at Kingston High School, facilitating both school and community-wide book study groups about

racial issues. Ms. Sellitti has a BA in Music from Rhode Island College with a Minor concentration in Women's

— Studies, studying the intersections of race, class, and gcndcv In addition, she holds an M.Ed. in Special Education

AT from SUNY New Paltz and a Certificate of Advanced Graduate Study in Educational Administration from SUNY
Stony Brook.

il Itis Ms. Sellitti's role to work within schools to develop training, curriculum development, and policies, a mission she
describes as “supporting students by supporting the teachers.” Working closely with the teachers and building
leaders, it is her hope to create pathways for curriculum development that consistently look through the lens of inclusion and belonging. “When students feel
like they are seen and heard, they are more willing to share and participate, and it's through leveraging the voices of all of our students that we can reap the
benefits of our very diverse community,” she says.

Meet Angela Armstrong, Director of Recruitment/Retention and Equity

Ex.Aatl
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like they are seen and heard, they are more willing to share and participate, and it's through leveraging the voices of all of our students that we can reap the
benefits of our very diverse community,” she says.

Meet Angela Armstrong, Director of Recruitment/Retention and Equity

Angela Armstrong, Director of Recruitment/Retention and Equity, is a Bronx, NY native of African, Panamanian, and
Bajan descent. Ms. Armstrong also previously worked for the District as an Assistant Principal at KHS. Prior to that,
she held positions of middle school Assistant Principal, coordinator of Special Education, and special education
teacher. She holds a BA in Education from Michigan State University, a MA in Human Resource Development from
American International College, and a Certificate of Advanced Graduate Studies in Education Leadership from
Massachusetts College of Liberal Arts. Her guiding principle is that “Representation matters.” She says, “My ultimate
passion has always been to do whatever | can to improve the lives and quality of education for our children.”

8 Ms. Armstrong supports the district's goals by working to increase the number of educators of color and in the

S Wschool community to “reflect the proportionality of diversity of our student body” and develop support systems for
f|retenticn of those employees. Ms. Armstrong is especially conscious about expanding diverse teacher representation
in our elementary schools, expressing that it's “critically important for young kids to go through formative years and
ole that looks like them.”

be able to see someone in a leadership

In the first year in her position, she has established an Educators of Color Network that holds regular meetings to provide support, staff development and
networking opportunities. She is also working on building collaborative relationships with community organizations and institutions of higher learning to
create sustainable avenues of recruitment. She also plans to reach the broader community with an annual Diverse Educators Job Fair

“As long as there are disparate outcomes for students that align with certain demographic factars, there is a need for institutions to evaluate their policies,”
Ms. Armstrong says in relation to the need for the DEI Department. *I believe the mission of public education is to prepare young people to create a better
world that encompasses their voices, gifts, and talents.”

Ex. Aat2
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EXHIBIT B
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Ex.Bat1l
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Ex. B at 2
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Ex.Bat3
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