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email to Equity leads

Hi! We should get an email out to the Equity Leads ASAP. | just started drafting something below.
Dear Equity Leads,

Thanks so much for a wonderful first meeting on October 19th! The feedback from the meeting reflected excil
dedicated and knowledgeable this group is as a whole. We look forward to seeing you all again on November
3:45pm.

We want to spend the first part of the meeting reflecting on one of the texts in the binder. Please read or revie
descriptions of in the Restorative Justice Section of your binder. Zakia and | have fc
aspects often get in the way of growing equity work in our current school cultures. After we review this text, w
time for people to plan a lesson that they want to try out with similar goals and themes as Zakia's anti-bias les

We will also work on setting up a meeting with your principals so we can all get on the same page about next
Thank you for your time and commitment to this work!

Zakia and Adina

Adina Schecter (she/her/hers)

Diversity, Equity, Inclusion, and Belonging Coach
Milton Public Schools
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The Milton Public School system does not and shall not discriminate on the basis of race, color, religion (cr
gender expression, gender identity, transgender status, gender transitioning, age, national origin (ancestr

pregnancy/parenting status, marital status, sexual orie51}?5}(2)6124h0melessness, or military status, in any of i



Page 2
activities or operations. These include, but are not limited to, admissions, equal access to programs and activ
firing of staff, provision of and access to programs and services, as well as selection of volunteers, vendors ;
recruiting at the Milton Public Schools. We are committed to providing an inclusive and welcoming envirol
members of our staff, students, volunteers, subcontractors, and vendors. The following person has been ¢
handle inquiries regarding the non-discrimination policies: , Asst. Superintendent of Curric
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