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UNITED STATES DEPARTMENT OF EDUCATION 
 

OFFICE FOR CIVIL RIGHTS 
ADMINISTRATIVE COMPLAINT 

 
February 15, 2024 
 
United States Department of Education 
Office for Civil Rights 
Lyndon Baines Johnson Department of Education Building 
400 Maryland Avenue, SW 
Washington, DC 20202-1100 
Via Email: OCR@ed.gov 
 
To Whom It May Concern: 
 
This is a federal civil rights complaint pursuant to the U.S. Department of Education’s (“Department”) 
Office for Civil Rights’ (“OCR”) discrimination complaint resolution procedures.  
 
Parents Defending Education (“PDE”) brings this complaint against Portland Public Schools in 
Portland, Oregon for discrimination on the basis of race in programs or activities that receive federal 
financial assistance in violation of Title VI of the Civil Rights Act of 1964 (Title VI), 42 U.S.C. § 2000d 
et seq., Title IX of the Education Amendments of 1972 (Title IX), and the Equal Protection Clause of 
the 14th Amendment to the U.S. Constitution. 
 
PDE makes this complaint as an interested third-party organization with members who are parents 
of school children throughout the country. PDE and its members oppose discrimination on the basis 
of race and political indoctrination in America’s schools. Portland Public Schools has enacted several 
concerning policies that treat students and educators differently based on race and gender identity. 
Attached to this complaint is supporting evidence in the form of an article “Portland Teachers will 
take Gender identity, Race into Account before Disciplining” (Exhibit A) and the recent Portland 
Association of Teachers settlement agreement “Portland Association of Teachers and Portland Public 
Schools Strike Settlement Agreement,”1 which highlights changes made to the District’s collective 
bargaining agreement related to student discipline (Exhibit B).  
 
For instance, Portland Public Schools is disciplining some students and not others, solely based on 
immutable characteristics. Under the District’s new “Student Support and Discipline” policy, 
educators must “develop and implement a mutually acceptable support plan involving, as appropriate 
the principal, supervisor, professional educator, student and parent(s) and other resource staff” (Ex. 
A at 1). The new policy states the plan “must take into consideration the impact of issues related to the 
student’s trauma, race, gender identity/presentation, sexual orientation, disability, social emotional 
learning, and restorative justice as appropriate for the student” (Ex. B at 1) (emphases added). This 

 
1 “Portland Association of Teachers and Portland Public Schools Tentative Settlement Agreement,” Accessed Feb. 

6, 2024, https://www.pps.net/cms/lib/OR01913224/Centricity/Domain/56/Tentative%20Agreements%20Combined 

%2011.27.23%20PAT.pdf 
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race- and gender identity-specific framework applies even to the most serious incidents, such as 
“Threat/Causing Fear of Harm” and “possession of a firearm” (see Ex. B at 2-3). 
 
Furthermore, Section 18.6.2 of the agreement requires the District to make educator assignments 
based on race and gender identity. The District’s policy explicitly states educators should not be 
transferred if doing so “would decrease the building’s percentage of under-represented male or female 
or transgender/nonbinary/gender non-conforming professional educators to less than thirty percent” 
or “decrease the building’s percentage of minority teachers to less than the student minority 
percentage in the building or below the percentage of minority professional educators in the District” 
(Ex. B at 6).  
 
As the Department of Education is no doubt aware, discrimination on the basis of race raises concerns 
that Portland Public Schools has received federal funds in violation of Title VI of the Civil Rights Act 
of 1964, which declares that “no person in the United States shall, on the ground of race, color, or 
national origin, be excluded from participation in, be denied the benefits of, or be subjected to 
discrimination under any program or activity receiving federal financial assistance.” 
 
In addition, Section 1 of the 14th Amendment to the U.S. Constitution asserts: “No state shall make 
or enforce any law which shall abridge the privileges or immunities of citizens of the United States; 
nor shall any state deprive any person of life, liberty, or property, without due process of law; nor deny 
to any person within its jurisdiction the equal protection of the laws.” On these grounds, the Supreme 
Court held in 1954 that treating students differently according to race is unconstitutional. Brown v. 
Board of Education of Topeka, 347 U.S. 483 (1954). 
 
Recently, the Supreme Court reaffirmed that “racial discrimination is invidious in all contexts.” Students 
for Fair Admissions, Inc. v. President & Fellows of Harvard Coll., 600 U.S. 181, 214 (2023) (cleaned up). 
“‘Distinctions between citizens solely because of their ancestry are by their very nature odious to a 
free people whose institutions are founded upon the doctrine of equality.’” Id. at 208. Simply put, 
“[e]liminating racial discrimination means eliminating all of it.” Id. at 206 (emphasis added). 
 
A decision by the U.S. Court of Appeals for the Seventh Circuit is directly on point. In People Who Care 
v. Rockford Board of Education, the court held that school districts violate the Equal Protection Clause 
when they adopt policies that require teachers to consider students’ race when making disciplinary 
decisions. See 111 F.3d 528, 538 (7th Cir. 1997). Such policies “place race at war with justice.” Id. The 
court also held that race-based personnel policies violate the Equal Protection Clause, even when 
designed to “foster[] achievement by providing minority students with role models of their own race 
or ethnicity.” Id. at 535. 
 
Accordingly, we ask that the Department promptly investigate the allegations in this complaint, act 
swiftly to remedy unlawful policies and practices, and order appropriate relief. 
 
Thank you for your prompt assistance with this request for investigation and resolution. 
Please contact me for further information. 
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Sincerely, 
 

 
 
 
Caroline Moore 
Vice President 
Parents Defending Education 
 
Enc. Exhibit A-B 
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Ex. A at 1 
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Ex. A at 2 
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Ex. A at 3 
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Ex. A at 4 



 

Parents Defending Education |  
 

 

 

 

 

 

EXHIBIT B 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
















