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UNITED STATES DEPARTMENT OF EDUCATION

OFFICE FOR CIVIL RIGHTS
ADMINISTRATIVE COMPLAINT

February 7, 2024

United States Department of Education

Office for Civil Rights

Lyndon Baines Johnson Department of Education Building
400 Maryland Avenue, SW

Washington, DC 20202-1100

Via Email: OCR@ed.gov

To Whom It May Concern:

This is a federal civil rights complaint pursuant to the U.S. Department of Education’s (Department) Office for
Civil Rights’ (OCR) discrimination complaint resolution procedures.

Parents Defending Education (PDE) brings this complaint against lllinois Mathematics and Science Academy in
Aurora, lllinois for discrimination on the basis of race in programs or activities that receive federal financial
assistance in violation of both Title VI of the Civil Rights Act of 1964 (Title VI), 42 U.S.C. § 2000d et seq., and
the Equal Protection Clause of the 14th Amendment to the U.S. Constitution.

PDE makes this complaint as an interested third-party organization with members who are parents of school
children throughout the country. PDE and its members oppose discrimination on the basis of race and
political indoctrination in America’s schools. lllinois Mathematics and Science Academy is offering affinity
group programming to some that is not offered to all. Admittance into the Brotherhood Sister Circle affinity
group is solely based on individual’s race and sex. Specifically, the group is open only to “Black” and “Latinx”
individuals and certain events are further divided based on the individual’s sex.

Attached to this complaint is supporting evidence in the form of a webpage for the Brotherhood Sister Circle
affinity group (Exhibit A), email conversations about an upcoming BHSC retreat, wherein only certain races
were invited to participate (Exhibit B), flyers for the BHSC retreat (Exhibit C), and the agenda for the BHSC
retreat (Exhibit D).

Emails obtained by an open records request indicate only “emails for the Black and Latinx students” receive
invitations to attend the BHSC retreat. Therefore, only certain students were invited to attend, and this was
solely based on the individual’s race.

Likewise, other emails received from an open records request between the yearbook committee and the
Coordinator of Diversity Equity and Inclusion emphasize all attendees at the retreat must be “Black” or
“Latinx,” even photographers from the yearbook. The yearbook committee representative asks if “our
photographers need to be Black or Latinx” (Ex. B at 4).

The coordinator later explains photographers who aren’t “Black” or “Latinx “are only allowed to participate
during a previously agreed upon time frame because the retreat is “closed” to individuals who are not Black
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or Latinx (Ex. B at 3). Specifically, the Coordinator of Diversity Equity and Inclusion says, “lI would ask for
Black/Latinx photographers so that pictures can be taken throughout the day” (Ex. B at 3).

Furthermore, flyers for the event specifically targets “Black” and “Latinx” individuals to register (Ex. C at 2).
The flyer exclaims, “CALLING ALL IMSA BLACK AND LATINX” above the button to register for the event (Ex. C
at 2). The second flyer states “event for Black and Latinx students” (Ex. C at 3).

A goal of this retreat is to provide “additional academic resources,” as well as “networking and mentorship”
(Ex. C at 2). These benefits are accessible to some students and exclude others, solely on the basis of skin
color.

An agenda for the BHSC event is broken out into sections that target certain groups of students based on the
color of their skin. One breakout session is for “men of color” and another session is for “women of color”
(Ex. D at 2-3). A later panel covers “Black and Latinx Emotional Social Well-being in a Radicalized Society” (Ex.
D at 3). By intentionally separating students based on the basis of skin color and gender for educational
programming, this unlawful practice perpetuates and condones discrimination in one of the state’s leading
STEM institutions. This will have a long-term impact on the institution, as well as the individuals who inhabit
it.

Moreover, another document explains a purpose of the Brotherhood Sister Circle affinity group as a
“proactive, intentional, and ongoing approach to foster and nurture a safe, affirming and responsive
environment and organizational culture where Culturally, Linguistically, and Economically Diverse students
feel that they have value” (Ex. A). Students are encouraged to “share their lived experiences, learn about the
current system of oppression in America, develop relational leadership skills/stereotype management to
confront related issues, engage in mindfulness and positive self-identity activities” (Ex. A). In addition,
students in this affinity group have “access to educational resources such as tutors and mentors” (Ex. A).
Given the exhibits, these additional benefits appear to be granted solely based on race (and at times sex).

As the Department of Education is no doubt aware, discrimination on the basis of race raises concerns that
the lllinois Mathematics and Science Academy has received federal funds in violation of Title VI of the Civil
Rights Act of 1964, which declares that “no person in the United States shall, on the ground of race, color, or
national origin, be excluded from participation in, be denied the benefits of, or be subjected to discrimination
under any program or activity receiving federal financial assistance.”

In addition, Section 1 of the 14th Amendment to the U.S. Constitution asserts: “No state shall make or
enforce any law which shall abridge the privileges or immunities of citizens of the United States; nor shall any
state deprive any person of life, liberty, or property, without due process of law; nor deny to any person
within its jurisdiction the equal protection of the laws.” On these grounds, the Supreme Court held in 1954
that racial segregation of students is unconstitutional. Brown v. Board of Education of Topeka, 347 U.S. 483
(1954).

Recently, the Supreme Court reaffirmed that “racial discrimination is invidious in all contexts.” Students for
Fair Admissions, Inc. v. President & Fellows of Harvard Coll., 600 U.S. 181, 214 (2023) (cleaned up).
“‘Distinctions between citizens solely because of their ancestry are by their very nature odious to a free
people whose institutions are founded upon the doctrine of equality.”” Id. at 208. Simply put, “[e]liminating
racial discrimination means eliminating all of it.” /d. at 206.
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A September 29, 2015 decision from the Department of Education Office for Civil Rights during the Obama
Administration is directly on point: in 2015, following “the police actions involving African American victims in
Ferguson and New York and subsequent events,” Oak Park & River Forest High School District 200 held a
“Black Lives Matter” assembly during Black History Month. The assembly was convened “for African
American students only” because the district wanted “to provide a comfortable forum for black students to
express their frustrations.” Certain students “who self-identified as white were directed by District officials
not to participate in the event as this assembly was designed for students who self-identify as black.” In the
letter sent on September 29, 2015 (OCR Docket #05-15-1180), OCR found that the district violated the Equal
Protection Clause and Title VI because the district’s actions could not withstand strict scrutiny. Specifically,
the district failed to “assess fully whether there were workable race-neutral alternatives” and “did not
conduct a flexible and individualized review of potential participants.” In a Resolution Agreement with OCR,
the district agreed that its programs and activities would be “open to all students . . . regardless of their race”
and to adopt policies and training to ensure the district’s compliance. OCR imposed these requirements even
though the district had promised “not to hold such events in the future.”

Similarly, as the Department of Education Office for Civil Rights has recently explained: “A decision to restrict
membership or participation in activities and spaces based on race ... would raise significant concerns and
trigger strict scrutiny under Title VI.”! “In determining whether an opportunity to participate is open to all
students, OCR may consider, for example, whether advertisements or other communications would lead a
reasonable student, or a parent or guardian, to understand that all students are welcome to participate.”
(August 2023 Guidance at 11.) As the exhibits show, a reasonable student would understand that all students
are not welcome to participate.

And as the Department is also no doubt aware, discrimination on the basis of sex raises concerns that Bryan
Station High School received federal funds in violation of Title IX, which declares that “no person in the
United States shall, on the basis of sex, be excluded from participation in, be denied the benefits of, or be
subjected to discrimination under any education program or activity receiving Federal financial assistance.”
20 U.S.C. § 1681(a). There are only limited exceptions to that Title IX rule, and none appears to apply to the
girls-only program in Bryan Station High School. Likewise, federal regulations generally prohibit excluding
students from classes or extracurricular activities on the basis of sex unless the school is providing a
substantially equal coeducational class or extracurricular activity in the same subject or activity that would
include all students. 34 C.F.R. § 106.34.

In addition, Section 1 of the 14th Amendment to the U.S. Constitution provides: “No state shall make or
enforce any law which shall abridge the privileges or immunities of citizens of the United States; nor shall any
state deprive any person of life, liberty, or property, without due process of law; nor deny to any person
within its jurisdiction the equal protection of the laws.” On these grounds, the Supreme Court held in 1996
that schools cannot deny opportunities on the basis of sex without showing an exceedingly persuasive
justification and establishing that “the discriminatory means employed are substantially related to the
achievement of those objectives.” United States v. Virginia, 518 U.S. 515, 524 (1996). lllinois Mathematics
and Science Academy cannot provide an exceedingly persuasive justification, let alone show that the
program is substantially related to such a justification.

Accordingly, we ask that the Department promptly investigate the allegations in this complaint, act swiftly to
remedy unlawful policies and practices, and order appropriate relief.

1 Race and School Programming, U.S. Department of Education Office for Civil Rights (Aug. 2023),
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-20230824.pdf [hereinafter August 2023 Guidance].
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Thank you for your prompt assistance with this request for investigation and resolution.
Please contact me for further information.

Sincerely,

.

Caroline Moore
Vice President
Parents Defending Education

Enc. Exhibits A-D
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EXHIBIT A
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EXHIBIT B
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Altods Eft  Comvert ESgn Acedoros Q B @ @ @

Fwd: BHSC Rotreat March 12,2022
n Q
@ Subject: Fwd: BHSC Retreat March 12, 2022 I
# From: @imsa.edu> (3
2 Date: 3/3/22,

To QR " 5 €U >

11 .
— Did you request a list of emails for the Black and Latinx students? If not, please request that
——

from OIR. and hav: send a letter to parents as well. Thanks (D

Direcror of Equicy and Inclasion
Persomal Gender Provomas: She., Her, Hers

works bepoess com adnes a1

Have you experienced racism, microaggressions or bias at IMSA? Repert it here: httpss /hit.ly 2BS2DAP

---------- Forwarded message ---------

From (R i 52 edu>

Date: Thu, Mar 3, 2022 at 8:20 AM

Subject: BHSC Retreat March 12, 2022

To

Co (. />

Hello IMSA students,

The Office of Diversity, Equity and Inclusion along with Brotherhood and Sister circle will be
hosting a retreat on Saturday, March 12. The details and schedule are in the attached letter

Don't miss this opportunity to meet and connect with other Black and Latinx students, staff and
alumni in a forum that celebrates you!

EREEL L

@ 2. 25u with any :nesi;ans
Kind regards
c

!"e(lor o' !re»!nro ment Programs B,
Enrollment Management a
LEARNER | ACHIEVER | CONNECTEDNESS | BELIEF | RESPONSIBILITY
Pronouns: She, Her, Hers a
Illinnis Mathematics and Science Academy

Ex.Batl
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Alltools  Edit Convert  ESign Findtextortoos Q. B @ B @

Fwd: BHSC Retreat March 12,2022

Q
B

® Have you experienced racism, microaggressions or bias at IMSA? Report it here [
’ ()
2
Attachments:
e,
= BHSC Retreat - Student Letter.pdf 116 KB

Ex. B at 2
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Rec BHSC Retreat

Subject: Re: BHSC Retreat

>
1]
ono

From! dimsa.edu>
Date: 3/10/22, 8:43 AM
To: ORI " <2 <>

Sure, what are your concerns?

Director of Equity and Inclasion
Pronouns: She, Her, Hers

Have you experienced racism, micronggressions or bias at IMSA? Report it here: Juipss Dit)y JBSIDAP

On Thu, Mar 10, 2022 at 8:01 AV - cu> wrote:
Let's talk about this more. | have some concerns.

[amsiasg
On Thu, Mar 10, 2022 at 7:59 AR 154,50y > wrote:
Hi G
— 1 would ask for Black/Latinx photographers so that pictures can be taken throughout the day.
S
Director of Equity and Inclasion
Pronouss: She, Her, Hers

btrpsfeogks g deoan’
Have you experienced racism, microaggressions or bias at IMSA? Repert it here: https:/bit.h 2BS2DAP

2
On Thu, Mar 10, 2022 at 7:49 AV QSRS - 1 . > wiote:
Your staff may attend the keynote presentation and take photos between1:30 to 2:20 in v
the Lexington cafeteria. All of the other sessions are closed sessions. Please speak with a
— staff member before you begin taking photos. Let me know if you have any questions G

= B,

Ex.Bat3
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On Wed, Mar 9, 2022 at 5:50 P [N N <IN <.\ > wrote

At most 4 people

Sent from my U.S.Cellular® Smartphone
Get Outlook for Android

From: A - . o>
Sent: Wednesday, March 9, 2022 3:48:30 PM

Re: BHSC Retreat

To:

Subject: Re: BHSC Retreat

How many people are you thinking?

On Tue, Mar 8, 2022 at 3:44 PM [N I R - <du> wrote:

Hello,

PARENTS DEFENDING
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1/5/24, 8:48 AM

I am part of the yearbook team and we were planning on taking pictures of the retreat
on Saturday. Would we need to register for the retreat? Also, do our photographers

need to be Black or Latinx?
Thank you,

Yearbook Photo Team

Coordinator of Diversity Equity and Inclusion

Personal Gender Pronouns: She, Her, Hers (What does this mean?)

Have you experienced racism, microaggressions or bias at IMSA? Report it
here: https:/(bit.ly/2BS2DAP

Coordinator of Diversity Equity and Inclusion

Find text or fools Q

@

a
ono0

m Q

JORNS O

Ex. Bat4

Parents Defending Education | G



PARENTS DEFENDING

EDUCATION

EXHIBIT C

Parents Defending Education | |G



PARENTS DEFENDING

EDUCATION

4 7
o7 /7
/ 757

- (‘.“ =3 : ’(‘ ‘ AN .-
BROTHERHOOD :

SISTER CIRCLE :

Ex.Catl
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jaes imo edRable POFs

TER CIRCLE o

SIS
RETREAT

D

®

2
=) The goal of the retreat is to provide Black and Latinx students with

additional academic resources and social/emotional support to ensure
they have the tools to be successful at IMSA and in the global world. The
theme of this year's retreat is: The World Within Reach: Dialogues on
Networking and Mentorship

APRIL 2ND 2023, 9AM - 5PM

ALUMNI PANEL, NOON - 1:20PM CALLING ALL IMSA —
LOCATION: IMSA AUDITORIUM BLACK AND LATINX
(VIRTUAL LINK SHARED WITH ALUMNI

REGISTRANTS ONLY)
Join us for a day of inspiring keynote REGISTER NOW

speeches, interactive workshops,
and share your personol For more information and to register, visit

. . o X
experiences and advice on the Black hitps:/[torms.gle/zSQIEYhPQSHCqaZpt :
and Latinx Alumni panel on %
networking and mentorship. a
Ex. Cat?2
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h

BHSC X ODEI PRESENTS

BHSC RETREAT

Event for Black and Latinx students to
engage in meaningful conversations,
fun activities, and meet alumni.

Registration Link:
https://forms.gle/zmXjsTLKkcuBykhws

g/
.c{/‘

Ex.Cat3
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EXHIBIT D
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630.907.5000 . 1500 SULLIVAN ROAD, AURORA, IL 60506-1000 . IMSA.EDU

Illinois Mathematics and Science Academy

January 14, 2020
Dear IMSA Parent:

The Black and Latinx faculty/staff at IMSA meet to discuss strategies to provide additional support for
Black and Latinx students. This year, the group is hosting a retreat for students on Saturday February 1*.
As a strategy of the IMSA Board of Trustees approved Equity and Excellence Policy
(https:/go.boarddocs.com/il/imsa/Board.nsf/goto?open&id=AXVRKP68F803),

the goal of the retreat is to provide Black and Latinx students with additional academic resources and
social/emotional support to ensure they have the tools to be successful at IMSA and in the global

world. The theme of this year’s retreat is:

Building Unity and Strengthening Resilience

Saturday, February 1, 2020
10:00am — 11:00am: Activities and Icebreakers led by Brotherhood and Sister Circle

11:00am - 11:15am: Kick-off/Introduction
Dr. Jose Torres, President and CEO, IMSA

11:15am - 12:15pm: Unity and Developing Your Community

Ex.Datl
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11:15am - 12:15pm: Unity and Developing Your Community

A session that will equip students with the strategies and tools necessary to
create a community for themselves here at IMSA. Provide students with

insight into how they can look out for one another within this community of
IMSA.

Betty Hart, Innovation Center Program Manager, IMSA
Jerami Johnson, Assistant Director of Residence Life, IMSA
12:15pm — 12:55pm: Brunch
1:00pm - 2:00pm:  Alumni Panel

2:05pm - 3:00pm:  Breakout Sessions

Strengthening Resilience in Young Men of Color

Dr. Storm Robinson, Chief Innovation and Education Officer, IMSA

Ex.Dat?2
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How do we continue to empower our Young Women of Color?

Alexis Thomas, Chief Strategic Partnership and Initiatives Officer, IMSA

) 3:05pm - 4:00pm:  Black and Latinx Emotional Social Well-being in a Radicalized Society
Takeisha Rheams, School Counselor, IMSA
4:05pm - 5:00pm:  Unity by Developing Your Community and Empowering Yourself
A session that will tie many of the topics covered together, and give valuable
lessons on the strength from within. How do we empower ourselves, as
young men and women, to believe we can do for ourselves beyond IMSA?
Traci Ellis, Chief Human Resource Officer and Chief Equity Officer, IMSA
5:00pm — 5:45pm:  Wrap-up/Clean-up
5:45pm— 6:30pm: Dinner

6:45pm — 10:00pm: Evening Activity (Round One, Escape Room, or Main Event)

Ex.Dat3
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5:45pm - 6:30pm:  Dinner
6:45pm — 10:00pm: Evening Activity (Round One, Escape Room, or Main Event)

As parents of gifted and talented CLED students, we need your support in encouraging your student to
attend this event and in understanding its’ importance. This is an effort to provide students with the tools
they need to thrive at IMSA and matriculate to the higher education institution of their choice. Although
this event is not mandatory, attendance is strongly encouraged. Please used the link below to register
your student(s) for the retreat:

https://forms.gle/Nak8oMDEBSLW Vfsm9

If you have any questions or concerns, please contact Dr. Adrienne Coleman, 630.907.5079 -
acoleman@jimsa.edu or Dennsa Mohamed, 630.907.5952 - dmohamed@imsa.edu

Sincerely,

Adisnpi L Clomeast.

Adrienne Coleman, Ed.D.
Director of Equity and Inclusion

Page 2 of 2

Ex.Dat4
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