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Re: Anti-Bias Lesson 2

HEEEE G miltonps.org Adina Schecter Tuesday, October 31, 2023 at 8:07:30 AM Eastern Daylight Time

To: @miltonps.org Sires Rivers
Cc: @miltonps.org Zakia Jarrett

What about adding something about bias against LGBTQ+ community? Hate speech toward LGBTQ+ students?

On Mon, Oct 30, 2023 at 3:27 PM Sires Rivers <JJj@miltonps.org> wrote:
| Looks good to me i

On Mon, Oct 30, 2023, 3:19 PM Zakia Jarrett i @miltonps.org> wrote:

Hey!
| What adjustments would you suggest for this email?

Hello Pierce Staff!

In this email you will find the lesson guide for the second of four lessons about bias, as well as slides and the handout
that students will need for the lesson.

Things to keep in mind:
1. This lesson is about exposure, and self reflection, more than mastery.
|| 2. This lesson (and each lesson in the series) is a response to the reality that our students have biases and often treat
others with bias.
3. You will be given time on November 1st to become familiar with the lesson so that you can teach it. Please use this
time to carefully read the lesson guid, as well as the notes under the slides.
4. Examples of student biases at Pierce
- white students using the n-word to describe Black students
- white students calling Black students "monkey"
- anti-semetic remarks made to Jewish students

Zakia Jarrett

Interim Director of Diversity, Equity, Inclusion, and Belonging
Milton Public Schools

|
| Pronouns: sl!e! l!er! llel'S

The Milton Public School system does not and shall not discriminate on the basis of race, color, religion (creed),
| gender, gender expression, gender identity, transgender status, gender transitioning, age, national origin (ancestry),
disability, pregnancy/parenting status, marital status, sexual orientation, homelessness, or military status, in any of its
programs, activities or operations. These include, but are not limited to, admissions, equal access to programs and
activities, hiring and firing of staff, provision of and access to programs and services, as well as selection of
volunteers, vendors and employers recruiting at the Milton Public Schools. We are committed to providing an
inclusive and welcoming environment for all members of our staff, students, volunteers, subcontractors, and
| vendors. The following person has been designated to handle inquiries regarding the non-discrimination policies: Dr.
| Garth McKinney, Asst. Superintendent of Curriculum & Human Resources || N
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The Milton Public School system does not and shall not discriminate on the basis of race, color, religion (creed),
gender, gender expression, gender identity, transgender status, gender transitioning, age, national origin (ancestry),
disability, pregnancy/parenting status, marital status, sexual orientation, homelessness, or military status, in any of its
programs, activities or operations. These include, but are not limited to, admissions, equal access to programs and
activities, hiring and firing of staff, provision of and access to programs and setrvices, as well as selection of volunteers,
vendors and employers recruiting at the Milton Public Schools. We are committed to providing an inclusive and
welcoming environment for all members of our staff, students, volunteers, subcontractors, and vendors. The following
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