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Culturaly Responsive Teaching For MSD Students

Algnment fo the + (tlosing
achievement gaps for Ss + famiies pertaining
fo barriers drectly relafed to resources for
speciol-needs Ss/famiies)
Alignment 1o the

Teach sfaff lhow 1o confextualize the
REAP in a way that acknowledges race +
students with significant disabilities/complex
needs.
Aligriment to the :
We il confextualize the ARE tool in a way
tnat's impoctful for students wifh woderate to
severe disabiifies. Acknowledging the
infersections of race « disabilty.

Pilars Aignment: Describe now your session
supports tne two remaining Pllars of JCPS.

= i This
session Wil unpack the need for MSD
students 1o receive an education that
infentionally represents the diverse
student population both racially +
cuturally (acknowledging the varying
disobiiities represented)

- see also

= _The
session Wil show how to give MSD
students deeper learning opportunities
that con be generalized info
competency skils seen in the digial
backpacks.

System (2) Effective Use of Data: Using data
fo support the needs of students and their
familes «+ fargeting those efforts 1o give
Ss/famiies what they need.

System (3) Instructional Planning + Practice for
Deeper Learning: Teaching what CBE looks lie
for MSD students.

Progress Monitoring « Analysis of Student
Work: Deeper learning focused.

Instructional Feedback + Profescional Learning:
Helping fo creafe systems for MSD teachers o
confinue cufurally responsive feaching « learning.
Plus, sharing supports fo furtihner impact students
and their familes outside of the school setting.


https://drive.google.com/file/d/1IOPfUiJHcb03tfX8iaxmRcBZA1DND8Vg/view
https://docs.google.com/document/d/1hzR8xdzLuUdtYgRJG8DvbS5yoxfDw5QzSVCS0NhmJ5c/edit?usp=sharing
https://www.jefferson.kyschools.us/department/school-climate-and-culture
https://www.jefferson.kyschools.us/sites/default/files/forms/Student%20Support%20and%20Behavior%20Intervention%20Handbook.pdf
https://sites.google.com/jefferson.kyschools.us/jcpsbackpackinfo/home
http://68.77.48.18/RandD/Kentucky/JCPS%206%20Essential%20Systems.pdf

HELLOI I'm Kaitin Mason

D Churchill

MED Teacher for 8+ years Chat. 1
Co-Creator of Churchil Fark's Student-run Moble Coffee Shop
"Churchil Perk’

CBE Certified trough Spalding/ZRevs

Racial Equity Team Lead of Churchil Park (G+ years)

- Top b EMPT scores out of 12 schools for 22—25 school year
2023 Aspiring Leoders MEd grod

NEW JOB: ECE Implementation Coach at Audubon Traditional

Audubon's Racial Equity Envoy/Teacher Lead O@Kaifcomgo\\/\ason
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https://open.spotify.com/show/5Ub9Wi7Hn5gZbQEvCwyR7H
https://open.spotify.com/show/5Ub9Wi7Hn5gZbQEvCwyR7H

I'm Melissa Mastin




Our MSD students and thelr families
are Iving In the intersections of
RACE + DIGABILITY

Both Race + Disabiity
Impact our students lives greatly

+ both function as social constructs

— Our MSD students are “double marginalized” and sometimes “frigle
marginalized"

=

& What cateqories make them double or triple

marainnlize A<



INTERSECTIONALITY
WHEEL OF PRIVILEGE

As Observed in the USA
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THE CULTURAL ICEBERG

10% - what we see Flags Festivals

DEEP CULTURE
Communications Styles and Rules:
Fackal Expressions Gestures Fye Contact
Persord Space  Touching  Body Language
Converwational Patterns in Ditferent Sockal Sinations
Handling and Daplaving of Emotion
Tooe of Voice

Notions of: Concepts of:
Courtery and Manners Seif Time Past and Future
Freedahp  Leadendvp Fairness and Jntice
Cleanliness Modesty Roles related to Age, Sex,

Beauty Class. Famdy, etc

Attitudes toward:
Oders Adolesconts Dependents
Rule Dapectations Work Authority
Cooperation vy, Competition
RelatonmNps with Animaly Age
Sin Death

Approaches to:
Religion CourtiNp Marrge
Rairing Chitdren  Decision- Making
Prodiem Solving




So why focus on - cutturally
responsive teaching for our

MED ctudents?

>
LAH‘S a M Mamr(l,oaded with nuance)



Today.we'll-unpack those nuances centered on..
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FAMLY
ENGAGEMENT

Forming strong
connections
(dual_capacity), and being
a part of our familes
lsolating vilage.

DEEPER
LEARNING

Connect Deeper learning with
items that wil help increase our
students sense of belonging +
enhance the qualty of Iife for
students AND their families...
(a holistic. approach
to deeper learning)

05

THE MSD
ACHEVEMENT
GAP

The MSD achievement
gop that's unrelated 1o
state festing scores.


https://www.dualcapacity.org/

™ A

This presentation/workshop \ “

wil be pracfical + resource ¢
pAeavy so Your impact con

easly be immedite!
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Currently:
What disabilties do your MSD students have

>

What races « culfures are represented among your &
MSD students?
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How do you gef 1o kinow

your students witih moderote

+ severe disabilties?
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Nonverbal

Not from fhe states/cannot understand English wel
Visually impaired

Dieplays aggressive behaviors

Hon do you get 1o krow e shidesf

(Hy Wy iy

with these barriers?
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[ IF YOUR STUDENT..
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Form STRONG
connections Wit each
student's fomiy

Family Engagement

A MUST READ EYE-OPENNG ARTICLE:
Speciol-needs famly chollenges..

Your student's famiies are
truly the axpﬁis of their
child..

Let the familes know tis!

This approach is rooted in
cuttural numilty winich helps

famiies because they wil no
longer feel like the feachers
are e only experts (gven
our formal fraining =
knowledge) but it shows we
desire o partner with finem
to befter serve their chid

to buld your relationship withn

C
L C



https://raisingtheextraordinary.com/isolation-special-needs-parenting/

A MUST READ EYE-OPENNG ARTICLE:
Speciol-needs famly challenges.. fL

Main Takeaways from arficle:

O LIFE ALTERNG

Q  Strain on family unit (dvorce rafe 20%>)

O Farenfs in survival mode (ASD families; PTSD)

O lsolation increases overtime —- especialy as more and (
more developmental miestones are missed..

No such thing as being an “Empty-Nester®
(Which makes future planning + resources vital for fine winole
fomiies quality of Ife..)

>
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https://raisingtheextraordinary.com/isolation-special-needs-parenting/

frequently & through all stages of child’s life. unpacking the learning deficits

&> -- parents are very aware...
One thing that often triggers the cycle... a g e S O g I 1 e Use IEP meetings to connect

“Special-needs families go through grief cycle P Don’t spend much time

IEP meetings!” with families, share special

moments, problem-solve
They’re a reminder that major milestones are together, show artifacts, etc.
being missed...

Denial Acceptance
avoidance, exploring options,
confusion . . i
’ new plan in place
fear, Anger
Nnumbness, frustration, .
blame anxiety, > Depression
irritation, Bar ain.n overwhelmed,
1 IEP meetings can give you
shame reach% St g helplessness, great insight into resources
| u a family needs (if you’re
g z IaCk Of energy asking the right questions)
others, desire to tell & this gives you a way to
. further build your
one's story, Strugghﬂg relationship & help them
to flﬂd meaning gain needed resources.
USE THIS TIME WISELY!




Family Engagement: Getting o know famiies who are ELL.. [
A9 Use JCPS arvpiage services FREQUENTLY, f

- Go beyond using the language line.
- Use in-person or on-demand inferpreting so they con

: physicaly see he interprefers as you bofih communicate.
n-Person / SO -
xp o ruving it o Interpreting -« Establidh clear communication hat you can use diifally foo Q

inferprefers who: ik
Bl for frequent everyday communication.
longuages +

dilects that you
need. 0
- Connect wel ocument
witn your Parents Translation ok sty o
fomiies

2 Collect their 1D #

Translation
Library
W
: 9Q}(\()O\{N\g
Our Story A B ’«(N\\M\z}
| sl N

JOPS LANGUAGE SERVICES



https://www.jefferson.kyschools.us/department/academic-services-division/academic-support-programs-special-populations/english-second-7

DEEPER" LEARNING:

Wiin e AKE oo

| i
iy *

Comprise Digital libraries that reflect your
o Students + Noridlize playing digifal books
- during pockets of fime when students aren't
" doing drect instruction
——  or working on their IEP goalsQ
More digital lbraries here

Churchill Parks
A.R.E Tool

(Affirming Racial Equity)

snapshot!

When lesson/curriculum planning,
ask yourself...

Who is not being represented in this lesson?
Why? Pro tip: INCLUDE THEM!

Have you considered all the unique needs of your
students?

* Hearing impaired

» Visually impaired

* ELL

» Tactile Defensive

« Hypersensitivities (noise, light, ec).

* Culturally: Have you included the various
countries your students are from?

1f able, include the missing people groups into the
lesson!

Make sure minoritized groups are not showing up as
harmful stereotypes, and/or only in contexts having
to overcome oppression.

Narratives impact self-esteem

: ' BE MINDFUL TO
REPRESENT ALL
GROUPS IN POWERFUL
& POSITIVE WAYS.

DO YOU HAVE AN AWARENESS of coatent that may be
= dered infl ial o i et

¥ sial,
or emotionally charged for minaritized groups?
If soc Are you ready to teach/or facilitate learning in a way

where minoritized students/staff won't feel triggered and/or
inferior?

EEE SELF REFLECTION IS A MUST!!!
E SAFE TOOL RISOURCES

- ARE Tod specifically
contextualized for our
MED population

Ful Canva ARE. Tool Here



https://drive.google.com/file/d/17RzJOsOTgi_-tO_krDd-h37h99w68bIc/view?usp=sharing
https://docs.google.com/presentation/d/e/2PACX-1vTWjtpPmpAKM3bgxEnQy8At3XHB6F3U0AMxGYJC5b-CaZ-FTkwCWsO68OGoxjg_YfuNUaew1RMfFpap/pub?delayms=3000&loop=false&start=false&slide=id.p
https://docs.google.com/presentation/d/e/2PACX-1vTWjtpPmpAKM3bgxEnQy8At3XHB6F3U0AMxGYJC5b-CaZ-FTkwCWsO68OGoxjg_YfuNUaew1RMfFpap/pub?delayms=3000&loop=false&start=false&slide=id.p
https://sites.google.com/jefferson.kyschools.us/chp-dei/diversity-inclusion?authuser=0

VREAP Tool for MSD €

The REAP
in a nutshell...

PURPOSE: A PROCESS TO ENSURE A NEW OR EXISTING SCHOOL POLICY,
PROCEDURE OR PRACTICE IS EQUITABLE FOR ALL STUDENTS -- ESPECIALLY
STUDENTS OF COLOR

BEFORE FILLING OUT A REAP:

MAKE SURE THERE IS A DIVERSE GROUP OF SCHOOL-BASED STAKEHOLDERS
INVOLVED IN THE DIALOGUE DURING THE REAP PROCESS AS A MEANS TO HAVE
A MORE UNIQUE PERSPECTIVES INVOLVED IN THE OVERALL PROCESS.

DIALOGUE IS KEY!
THOUGHTFUL, REFLECTIVE DIOLOCUE IS ENCOURAGED WHILE FLESHING OUT
\\\ EACH REAP QUESTION.

* TAKE YOUR TIME! CONSIDER ALL GROUPS - ESPECIALLY THE MOST
MARGINALIZED! ASK YOURSELF: ARE THERE ANY MARGINALIZED GROUPS NOT
BEING INCLUDED IN THE CONVERSATION FOR THE PROPOSED POLICY,
PROCEDURE. OR PRACTICE? E.C. ELL, LCBTQ+. SPECIAL-NEEDS (CONSIDER
INTERSECTIONALITIES)

MAKE SURE THE POTENTIAL POLICY. PROCEDURE, OR PRACTICE DOESN'T
NECATIVELY IMPACT/HARM STUDENTS -- ESPECIALLY STUDENTS OF COLOR.

ASK AGAIN & UPACK:
DOES THIS POLICY, PROCEDURE, OR PRACTICE
INFORM, INCLUDE, AND LIFT UP STUDENTS OF
COLOR? \

“ A .ﬂ '@W f
I]Il{\

N
s

For more REAP
resources from
JCPS website



https://www.canva.com/design/DAFXYxh2aEk/-Xl2bJeAsA9A3lgtus6pvA/edit?utm_content=DAFXYxh2aEk&utm_campaign=designshare&utm_medium=link2&utm_source=sharebutton
https://www.canva.com/design/DAFXYxh2aEk/-Xl2bJeAsA9A3lgtus6pvA/edit?utm_content=DAFXYxh2aEk&utm_campaign=designshare&utm_medium=link2&utm_source=sharebutton

DEEPER LEARNNG: With CBE

(MSD competency set prototype)
Profile of a Crusader @

Elem, Middle, High, Post-High (levels/indicators) & color key

CBE KEY ELEMENTS:

a  CHOCE «+ VOICE!

3 Prompt Tracking (o measure mastery or a competency)

Blue — “The What”, Purple — “The How", - "The Why” , Red - “vital caregiver identifier”
Concept Competency
Communication Communicates choices

during daily interactions and durmg
planning of long-term goals with the
assistance of a caregiver.
(Performance Indicators)

e Wants/Desires
e Emotions
. Help/Emergency

Daily Living Skills

Develop independence by exhibiting daily
living s

kills to successfully maintain
ety in various environments W|th
assnstance from a caregiver.
{Performance Indicators)
. School/Field Trips/Settings within school
e Home
e Doctor/Therapy
e  Stores/Groceries

Participate In The Interact in the community safely and be an
Community engaged citizen in meaningful ways
yhance o uality of life with assistance
from a caregiver.
(Performance Indicators)
- Field Trips
e  Volunteerism/Job settings
- Current Events
e Extracurriculars

Health Develop healthy living skills, habits, and
routines through daily practlce, to maintain
ea ifestyle with assistance from a
caregiver.

(Performance Indicators)
e Hygiene
e Diet/Nutrition
e Behavioral Health
e Physical Health

Performcmce Assessment

Churchill Perk
I act in the community safely a n in meaningful ways tc e with assistance
from a caregiver.
Areas for Improvement Meets Criteria Exceeds Expectations

Enter the job site safely. Chooses appropriate role
(server, cashier, greeter, etc). Stays at the work site
in the appropriate area to fulfill duties. Wears
assigned work uniform. Maintains appropriate
behavior for the length of the job assignment.
Requests a break when needed. Engages with peers
and customers.

(EA001 Personal Qualities & People Skills: Positive
Work Ethic Uses direction provided for completing
ajob/task)

Greets staff as potential customers. Uses
communication devices or verbal communication
to engage in duties related to the job.

(EDOO3 Personal Qualities & People Skills:
Self-Representation Greets people in a polite and
courteous way)

Accepts money from customers. Gives change to
customers when necessary. Helps to count change
for accuracy. Places money in the cash register.
(EG001 Foundational Academic Skills:
Mathematics Uses basic math skills needed to
complete assignments at school and work)

Vil & §LI'V




DEEPER LEARNING: Representation Matters

A?isabilﬁy dates 10 be minaful of as you lesson « curriculum plan!

International \Wheelchair Day (3/)

World Down Syndrome Doy (3/2])

Purple Day for Epiepsy (3/2b)

Cerebrol Folsy Awareness Montn (MARCH)
Developiental Disabiities Montin (MARCH)
World Autism Day (4/2)

Autism Acceptance Montn (APRIL)
Epiepsy Awareness Montn (NOVEMBER)
Human Rights Day (2/0)

N ©

F 8 Ful disabiity Awareness Calendar here

b0 books about kids with_disabilties



https://www.microassist.com/digital-accessibility/disability-awareness-calendar/
https://www.mrsdscorner.com/60disabilitybooksforkids/

DEEPER LEARNING: Impacting a winole familes' quality of
ite through CPI

Charging the long-ferm goal/focus of your CEl's..
As you seek o get fo know your students better, through getting fo know their families,
seek 10 do CBI's that will impact the quality of life for the student and their family.

Example: / Q

Many special-needs familes may struggle with doing everyday things wifin fieir /
speciol-needs chid such as grocery shopping, swimiing af a rec cenfer, edafing of a <
resfourant, going fo the movies, efc.

) As you buld relationships with the famiies of your students, dig deep fo see what things
your families desire 10 be able fo do with fheir child that may be a chalenge for ﬂnavvx
; Q%k fo sfructure your CBl's 1o farget the areas your famiies mention..
2 |

JL Q



Deeper Learning: Digital Backpack + Real-Life Uses + O

| am 4 huge ascef to my
community” | wourteer af
MANY s, One of my
favwrites s Dare to Care. |
Ive my supervisor. | do
dfferent fod packaging
tacks each time and T pick
them up quicky |
independently wake bigna
sandwiches for a soup
Kitthen. | dlso water plants
U af Churchill Downs
/ areenhouse, 50 \ou Can
Hnk me for beautiful
fowers around the track!

Community Suctess Clills

Digital Backpacks can be used for:
O Showcasing a student's oabilfies
to a future Day Program or

Job placement Program (outs
down on kearning curb for program)

O Helping a cose manager get 1o

know a new client of theirs
(nelps waiver application) pont e
. sandwich! 2

O Helping you create partnerships h—
with local businesses or orgs.

Efective Communicator oy

Im super scial and love
talking to peaple. Like Ive
%3. | never meet a
stranger' | lve to crack
Jkes, laugh, and chat
vy dbout anything and
exerything. To
Communicate, I'm
encouraged fo use 4
pacing board o help me
«;\ow“r?owvv and say all my
words a5 clear as
prssble.. | dle use PECS
pictures from time to

My feathers visted e during
aquarartine (socil distanced)

D
AW

Lok, Presidential time, o, —— especialy
Sharing my feelings speethes are Jist when communicating my
Ve to cal Ms. vat ‘Candy  with Matt and Meggy part of the b fecings.

using PECS.



TheMSP- Ackievement Gop..

- The MSD achievement gap isnt based on state festing scores
(al students on alfernate assessment)

- The unseen achievement gap lies in varying level of oufside supports for
students (via Medicaid \Waivers, Guardianship support, Speciol-needs physicians)

- Plack « brown students offen receive less oufside services from waivers due fo
misinformation, lack of knowledge, or not knowing how to navigate the medicaid
waiver system. For example, our famiies can get CLS workers in the lhouse,
respite, ABA, free inconfinence supplies, special-needs lnair stylists, ete. But don't
know Inow...

ASK YOURSELF: How can we as feachers « admin infentionally h@lg our sfudents and
familes get connected with these needed supports




Get your famiies connected with these .

GREAT resources below! j“ N 3’
O
7\
. . \/ .
Waiver Assistonce: Incontinence Specia-needs
/4 Plue Sky Cose Supylies Aoir_Slyiist
Mmanagemeint —~ -
\ \/
- Guardionchiy Commurication System
7 OV\@—.V Q@]@r ‘For Pgrwc\;ess (via EnTech)

o\ @


https://www.blueskyky.com/
https://www.blueskyky.com/
https://docs.google.com/document/d/1C7ACKazYDd3kIt8Zr6fq1IeTLJrHEmiFV4I3n983F4g/edit?usp=sharing
https://docs.google.com/document/d/1C7ACKazYDd3kIt8Zr6fq1IeTLJrHEmiFV4I3n983F4g/edit?usp=sharing
https://drive.google.com/file/d/1tbJwyX1kspxjMPB1bD1Kv_Jk0X7L0Q63/view?usp=sharing
https://drive.google.com/file/d/1tbJwyX1kspxjMPB1bD1Kv_Jk0X7L0Q63/view?usp=sharing
https://drive.google.com/file/d/1Luf8OFeUqtzISYJhDm8wC5yJ0Szp07ur/view
https://drive.google.com/file/d/1Luf8OFeUqtzISYJhDm8wC5yJ0Szp07ur/view
https://docs.google.com/document/d/18hx81Ff9Op53y9-Qv7BGB4Xq6JNGvp5-P3eVPQmWBgY/copy?usp=sharing
https://docs.google.com/document/d/18hx81Ff9Op53y9-Qv7BGB4Xq6JNGvp5-P3eVPQmWBgY/copy?usp=sharing

WAIMER SUPPORTS

[+

Helping your students and tineir famiies gain medicaid services will greatty

impact their quality of Iife both In and out of school..

(I I W Wy

HCB \Waiver

Adut Day Heoltn Care
Attendant Core
Environmental and Minor
Home Adapation

Home Delivered Meals
Non-Speciolized and
Specinized Respite Care

ol oodod

Michelle P Waiver

Behavioral Supports
Doy Training
Environmental and Minor
Home Adaptation
Personal Care

Respite

ocooQ O

SCL Waiver

Environmental Accessibilty
Aaaptafion

Venicle Adaptation

Fersonal Assistance

Rosifive Benavior Supports
Residential Sypport Services



Thank you for your fime
and your LOVE of our
most special population of
Students!

Keep in mind: The more you're able fo connect with your students
and their fomiies.. the more a students quality of life con be
enhanced — and their famiies! Dig deep.

Contact info
Kaitin Mason kaitlinmason@jefferson.
Melissa Mastin melicsamastin@jefferson.

YSPALDING




HANDOUTS LINKED HERE..

=
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LERANER PROFILE [S ~ &



https://drive.google.com/file/d/1cVgnq2fSHf-ipPeHdJQJpda_7ntF4Ujc/view?usp=sharing

Instructions for use

If you have a free account, in order to use this template, you must credit Slidesgo by keeping the Thanks slide. Please
refer to the next slide to read the instructions for premium users.

As a Free user, you are allowed to:

e  Modify this template.
e Use it for both personal and commercial projects.

You are not allowed to:

e  Sublicense, sell or rent any of Slidesgo Content (or a modified version of Slidesgo Content).
Distribute Slidesgo Content unless it has been expressly authorized by Slidesgo.
Include Slidesgo Content in an online or offline database or file.
Offer Slidesgo templates (or modified versions of Slidesgo templates) for download.
Acquire the copyright of Slidesgo Content.

For more information about editing slides, please read our FAQs or visit Slidesgo School:
https://slidesgo.com/faqs and https://slidesgo.com/slidesgo-school



http://bit.ly/2PfT4lq
#
http://bit.ly/33VAFh3
http://bit.ly/30B07Gq

Instructions for use (premium users)

As a Premium user, you can use this template without attributing Slidesgo or keeping the Thanks slide.

You are allowed to:

Modify this template.

e Use it for both personal and commercial purposes.

e Hide or delete the “Thanks” slide and the mention to Slidesgo in the credits.

e  Share this template in an editable format with people who are not part of your team.

You are not allowed to:

e  Sublicense, sell or rent this Slidesgo Template (or a modified version of this Slidesgo Template).

e Distribute this Slidesgo Template (or a modified version of this Slidesgo Template) or include it in a database or in
any other product or service that offers downloadable images, icons or presentations that may be subject to
distribution or resale.

e Use any of the elements that are part of this Slidesgo Template in an isolated and separated way from this
Template.

e Register any of the elements that are part of this template as a trademark or logo, or register it as a work in an
intellectual property registry or similar.

For more information about editing slides, please read our FAQs or visit Slidesgo School:
https://slidesgo.com/faqs and https://slidesgo.com/slidesgo-school



http://bit.ly/2PfT4lq
#
http://bit.ly/33VAFh3
http://bit.ly/30B07Gq

Fonts & colors used

This presentation has been made using the following fonts:

Shadows Into Light
(https://fonts.google.com/specimen/Shadows+Into+Light)

Archivo
(https://fonts.google.com/specimen/Archivo)

#2f393a #f8f1e8 .
\
#545454 #c14238

#9bd1af



https://fonts.google.com/specimen/Shadows+Into+Light
https://fonts.google.com/specimen/Archivo

Storyset

Create your Story with our illustrated concepts. Choose the style you like the most, edit its colors, pick
the background and layers you want to show and bring them to life with the animator panel! It will
boost your presentation. Check out how it works.

Pana Amico Bro Rafiki Cuate


https://storyset.com/how-it-works?utm_source=slidesgo_template&utm_medium=referral-link&utm_campaign=slidesgo_final_slides&utm_term=how%20it%20works&utm_content=storyset
https://storyset.com/pana?utm_source=slidesgo_template&utm_medium=referral-link&utm_campaign=slidesgo_final_slides&utm_term=pana&utm_content=storyset
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https://storyset.com/cuate?utm_source=slidesgo_template&utm_medium=referral-link&utm_campaign=slidesgo_final_slides&utm_term=cuate&utm_content=storyset
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Use our editable graphic resources...

You can easily resize these resources without losing quality. To change the color, just ungroup the resource and click on
the object you want to change. Then, click on the paint bucket and select the color you want. Group the resource again
when you’re done. You can also look for more infographics on Slidesgo.
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https://bit.ly/2ZjL1pd
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...and our sets of editable icons

You can resize these icons without losing quality.
You can change the stroke and fill color; just select the icon and click on the paint bucket/pen.
In Google Slides, you can also use Flaticon’s extension, allowing you to customize and add even more icons.
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https://workspace.google.com/marketplace/app/icons_for_slides_docs/381578326502

Educational Icons Medical Icons
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Teamwork lcons

Business lcons
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Avatar Icons

Help & Support Icons
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Performing Arts Icons

Creative Process Icons
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Nature lcons

= RO &)
&=
'@ & i
D 33 8 W
> "@ © Av
SeEd@B



SEO & Marketing Icons
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