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March 25, 2026 

Via Electronic Mail 

U.S. Department of Education 
Office for Civil Rights 
Lyndon Baines Johnson Department of Education Building 
400 Maryland Avenue S.W. 
Washington, DC 20202 
OCR@ed.gov 

Re:  Reinvestigation of OCR Case Number 09-23-1642 

To Whom It May Concern: 
Defending Education is a national grassroots organization dedicated to 

securing a high-quality, value-neutral education for every American student. I write 
to request that OCR reopen the civil rights complaint that DE filed against Los 
Angeles Unified School District on July 11, 2023. The complaint alleged that “the 
District is discriminating on the basis of race by offering race-based programming for 
Black students that is not open to students of other races through its ‘Black Student 
Achievement Plan’ (BSAP).” Ex. A at 1. The Office of Civil Rights dismissed DE’s 
claim under subsection 110(d) of the OCR Case Processing Manual on July 11, 2024, 
because the District represented to OCR that it had “revised” the program to 
eliminate its racially discriminatory components. Ex. A at 2. Thus, OCR concluded 
that “there [was] no evidence of a current violation.” Ex. A at 2.  

Yet DE recently discovered video evidence of a LAUSD Board of Education 
member and the LAUSD Superintendent stating that, in fact, “nothing has changed” 
in the District’s BSAP programming. Ex. B at 1-2. These statements were made in 
October 2024, three months after OCR dismissed DE’s complaint. In light of this 
evidence, reopening DE’s complaint is warranted. An investigation is necessary to 
determine the scope of LAUSD’s ongoing racial discrimination and the extent to 
which it purposefully misled OCR about BSAP’s continued operations. 

BACKGROUND 
LAUSD launched its Black Student Achievement Plan in 2021 “to address the 

longstanding disparities in educational outcomes between Black students and their 
non-Black peers.” Ex. C at 1, 42. The District noted that the program was meant to 
address “[t]he perennial trend of Black student underperformance” and to achieve 
“racial equity.” Ex. C at 1. Under BSAP, “[r]esources are allocated to different schools” 
within the District according to “a race-based tiered system.” Ex. C at 1. For example, 
BSAP materials state that a primary purpose of the program is to “provide increased 
staffing support to address the academic and social-emotional needs of Black 
Students.” Ex. C at 1. On July 11, 2023, DE filed a federal civil rights complaint to 
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OCR alleging that BSAP violated Title VI of the Civil Rights Act of 1964 and the 
Equal Protection Clause of the 14th Amendment to the Constitution. See Ex. C. 

On July 11, 2024, OCR dismissed DE’s complaint under subsection 110(d) of 
its Case Processing Manual, based on LAUSD’s representations that it had 
substantially changed its criteria for resource allocation to a race-neutral standard 
and that BSAP’s resources would be available to all students regardless of race. See 
Ex. A at 2. OCR’s dismissal letter explained that it had “obtain[ed] credible 
information indicating that the allegations have been resolved, [and] the facts 
underlying the allegations are no longer present” and that therefore “OCR [had] no 
evidence the law [was being] violated.” Ex. A at 2. As for the evidence “that the 
allegations [had] been resolved,” OCR summarized it as follows: 

Since the complaint was filed, the District has revised the BSAP criteria 
for allocating resources to its schools. Under the revised BSAP criteria, 
there are two groups of schools – Group 1 and Group 2 schools. The 
selection criteria to be a Group 1 school are the following: one or more 
student groups with the highest percentage of students not meeting the 
standards in English Language Arts or Math, schools with less than 50% 
of students responding favorably to overall connectedness, safety, and 
bullying on the School Experience Survey, and schools with student 
groups with 30% or higher chronic absenteeism. All the remaining 
schools in the District are considered Group 2 schools. All schools in the 
District are able to receive the following resources identified in BSAP: 
culturally responsive school professional development, culturally 
responsive curriculum grant, community partnerships, flexible school 
grant, teacher professional development and resources, 
college/university tours, and parent workshops and a community fair. 
Group 1 schools receive additional resources such as a community 
representative, a counselor for secondary Group 1 schools, a psychiatric 
social worker, a pupil service and attendance counselor for elementary 
Group 1 schools, a restorative justice teacher, school climate advocates, 
and a partnership with the Safe Passages program. In addition to the 
foregoing steps, the District revised the BSAP to state that its resources 
are available to all students regardless of race, color, and national origin, 
and there is no evidence of a current violation.  
Under subsection 110(d) of OCR’s Case Processing Manual (CPM) (July 
18, 2022), OCR will close a complaint if OCR obtains credible 
information indicating that the allegations have been resolved, the facts 
underlying the allegations are no longer present, and OCR has no 
evidence the law is violated. Accordingly, OCR is dismissing the 
complaint under subsection 110(d) of its CPM. 

Ex. A at 2. 
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 Media reports about OCR’s resolution of the complaint described the changes 
that LAUSD claimed to have made to BSAP, generating backlash from some 
members of the local community. E.g., Ben Chapman, LAUSD Overhauls $120 
Million Black Students Program After Activists File Complaint, The 74 (Nov. 14, 
2024), perma.cc/LB54-DKN6.  
 
 But LAUSD’s changes to BSAP appear to be purely cosmetic, if not illusory. 
Video of an October 22, 2024 LAUSD Board of Education meeting published on the 
District’s YouTube page and recently discovered by Defending Education presents a 
different picture than the one LAUSD painted for OCR.1 During the public comment 
period of the meeting, members of United Teachers Los Angeles and the activist 
group Students Deserve spoke in opposition to the District’s purported changes to 
BSAP. When Board Executive Officer Michael McLean announced that the public 
comment period had concluded, members of Students Deserve started chanting 
slogans opposing the changes, and the audio feed for the Board members’ 
microphones remained connected. This created a “hot mic” situation that 
inadvertently captured the following conversation between Board member Jackie 
Goldberg and LAUSD Superintendent Alberto Carvalho:  

Goldberg: Do they not know that nothing has changed? [Referring to 
Protestors] 

Carvalho: Nothing has changed. 
Goldberg: How do they not know that? 
Carvalho: [inaudible]…This is the way to proceed. Otherwise, you 

actually compromise more. The Office of Civil Rights sided 
[inaudible]. They put us on notice…2 

The statements made by Goldberg and Carvalho in this video strongly suggest 
that LAUSD has not abandoned its discriminatory practices and never intended to 
do so. It is troubling enough that racial discrimination in LAUSD continues unabated, 
but perhaps most concerning is the indication that all levels of LAUSD leadership 
were aware of the discrimination and approved of it.  

ANALYSIS 
It is well-settled that “in the absence of a specific statutory limitation, an 

administrative agency has the inherent authority to reconsider its decisions.” 
Macktal v. Chao, 286 F.3d 822, 825-26 (5th Cir. 2002) (collecting cases). No statute 
specifically limits OCR’s authority to reopen investigations that it closed due to 
“credible” assurances from a school district about voluntary compliance measures. Cf. 

 
1 The video of the full meeting can be accessed at the following link: bit.ly/4uEGj3c. The relevant 
portion of the video begins at the 6:09:45 mark.  
2 A transcript of the exchange prepared by DE is attached as Exhibit B to this letter. The transcript 
includes statements made by other individuals immediately before and after the exchange between 
Ms. Goldberg and Superintendent Carvalho. 
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Ex. A at 2 (citing subsection 110(d) of the Case Processing Manual). To the contrary, 
the Case Processing Manual contemplates OCR revisiting matters when the subject 
of an investigation fails to honor its representations to the Office. E.g., Off. for C.R., 
U.S. Dep’t of Educ., Case Processing Manual, §604 (Feb. 19, 2025) (discussing 
“enforcement action” when the subject of an investigation “has failed to comply with 
the terms” agreed upon). The facts outlined in this letter parallel the facts under 
which OCR might reopen an investigation due to a party’s failure to comply with a 
resolution agreement: in both circumstances, the subject of investigation made 
certain representations to OCR about its future conduct to avoid an enforcement 
action and then did not adhere to its commitments.  

If OCR determines that no section of the Case Processing Manual specifically 
addresses reinvestigations in these circumstances and chooses not to rely on its 
inherent authority to revisit its subsection 110(d) dismissal of DE’s July 2023 
complaint, the Office should treat this letter and the attached exhibits as an original 
OCR complaint and evaluate it accordingly. See id. §§101-110; see also id., §401 (“The 
compliance review regulations afford OCR broad discretion to determine the 
substantive issues for investigation and the number and frequency of the 
investigations.”). 

Prudential considerations also support a reinvestigation. Allowing one of the 
nation’s largest school districts to publicly evade civil rights oversight by providing 
misleading answers to this Office would undermine OCR’s authority. That is 
especially the case when a district’s leaders openly admit they have no interest in 
meaningfully reforming their discriminatory programs. For similar reasons, failing 
to reinvestigate would shake the confidence of Americans who have come to rely on 
this Office for protection. Worst yet, inaction in the face of this newly discovered 
evidence would signal to perpetrators of other discriminatory schemes that the 
appearance of compliance is all that matters. As demonstrated by the Department of 
Justice’s recent intervention in civil rights litigation challenging another racially 
discriminatory LAUSD program, see 1776 Project Found. v. Carvalho, No. 2:26-cv-
00548, ECF 15 (C.D. Cal., Feb. 18, 2026), the District cannot be trusted to police itself.  

*  *  * 
Because LAUSD’s “revised” version of BSAP appears to be no different from 

the original program, it suffers from the same constitutional and legal infirmities. 
For the reasons explained in DE’s July 11, 2023 complaint, the program violates Title 
VI and the Equal Protection Clause of the Fourteenth Amendment. We respectfully 
request that the Office of Civil Rights reopen its investigation into OCR Case Number 
09-23-1642 to protect the rights of Los Angeles schoolchildren to be free from racial 
discrimination in public education.  

Sincerely, 
 
       Sarah Parshall Perry 

Vice President, Defending Education  
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global competitiveness by fostering educational excellence and ensuring equal access. 
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July 11, 2024 
        

Caroline Moore 
Vice President  
Parents Defending Education 
  
By email only to:  
 
Re:  Los Angeles Unified School District - OCR Case Number 09-23-1642  
 
Dear Caroline Moore: 
 
On July 11, 2023, the U.S. Department of Education (the Department), Office for Civil Rights 
(OCR), received your complaint against the Los Angeles Unified School District (the District).  
The complaint alleged that the District is discriminating on the basis of race by offering race-
based programming for Black students that is not open to students of other races through its 
“Black Student Achievement Plan” (BSAP).  The complaint attached the BSAP page on the 
District’s website and a BSAP booklet.  The complaint alleged that the BSAP allocates resources 
to different schools based on a race-based tiered system and that certain benefits of the BSAP are 
open to some students but not others based solely on race. 
 
For the reasons explained below, OCR is dismissing your complaint.   

OCR enforces Title VI of the Civil Rights Act of 1964 (Title VI), 42 U.S.C. §§ 2000d-2000d-7, 
and its implementing regulations, 34 C.F.R. Part 100, which prohibit discrimination on the basis 
of race, color, and national origin under any program or activity receiving federal financial 
assistance.  As a recipient of federal financial assistance from the Department, the District must 
comply with Title VI and its implementing regulations. 
 
At the time the complaint was filed, the criteria for a school to be eligible for BSAP resources 
was based on the number of Black students enrolled at the school in combination with other 
factors.  The other factors the District considered when allocating BSAP resources were below-
District-average student proficiency scores in English and Math, and three “high needs flags,” 
including higher discipline referral and suspension rates for the school than its student 
enrollment percentages, higher chronic absenteeism than the District average, and lower scores 
by Black students on the School Experience Survey.  The District identified schools receiving 
BSAP resources as Group 1, Group 2, and Group 3 schools, with Group 1 schools receiving the 
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largest number of BSAP resources, Group 2 schools receiving fewer BSAP resources, and Group 
3 schools receiving the fewest BSAP resources.  Group 1 schools included: (a) schools with 200 
or more Black students, one or more high needs flags, and below-District average English and 
Math proficiency scores; (b) schools with 100 to 200 Black students, two or more high needs 
flags, and below the District-average English and Math proficiency scores; and (c) Humanizing 
Education for Equitable Transformation schools.  Group 2 schools enrolled 100 or more Black 
students and had one or no high needs flag, and Group 3 schools enrolled 50 to 100 Black 
students.    
 
Since the complaint was filed, the District has revised the BSAP criteria for allocating resources 
to its schools.  Under the revised BSAP criteria, there are two groups of schools – Group 1 and 
Group 2 schools.  The selection criteria to be a Group 1 school are the following:  one or more 
student groups with the highest percentage of students not meeting the standards in English 
Language Arts or Math, schools with less than 50% of students responding favorably to overall 
connectedness, safety, and bullying on the School Experience Survey, and schools with student 
groups with 30% or higher chronic absenteeism.  All the remaining schools in the District are 
considered Group 2 schools.  All schools in the District are able to receive the following 
resources identified in BSAP:  culturally responsive school professional development, culturally 
responsive curriculum grant, community partnerships, flexible school grant, teacher professional 
development and resources, college/university tours, and parent workshops and a community 
fair.  Group 1 schools receive additional resources such as a community representative, a 
counselor for secondary Group 1 schools, a psychiatric social worker, a pupil service and 
attendance counselor for elementary Group 1 schools, a restorative justice teacher, school 
climate advocates, and a partnership with the Safe Passages program.  In addition to the 
foregoing steps, the District revised the BSAP to state that its resources are available to all 
students regardless of race, color, and national origin, and there is no evidence of a current 
violation.   
 
Under subsection 110(d) of OCR’s Case Processing Manual (CPM) (July 18, 2022), OCR will 
close a complaint if OCR obtains credible information indicating that the allegations have been 
resolved, the facts underlying the allegations are no longer present, and OCR has no evidence the 
law is violated. Accordingly, OCR is dismissing the complaint under subsection 110(d) of its 
CPM.  

This concludes OCR’s consideration of your complaint. 

This letter sets forth OCR’s determination in an individual OCR case.  This letter is not a formal 
statement of OCR policy and should not be relied upon, cited, or construed as such. OCR’s 
formal policy statements are approved by a duly authorized OCR official and made available to 
the public. 
 
OCR would like to make you aware that individuals who file complaints with OCR may have the 
right to file a private suit in federal court whether or not OCR finds a violation.  
 
Please be advised that the District must not harass, coerce, intimidate, discriminate, or otherwise 
retaliate against any individual because that individual asserts a right or privilege under a law 
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enforced by OCR or files a complaint, testifies, assists, or participates in a proceeding under a law 
enforced by OCR.  If this happens, the individual may file a retaliation complaint with OCR. 

Under the Freedom of Information Act (FOIA), it may be necessary to release this document and 
related correspondence and records upon request.  If OCR receives such a request, OCR will 
seek to protect, to the extent provided by law, personally identifiable information that could 
reasonably be expected to constitute an unwarranted invasion of personal privacy if released. 

If you have any questions about this letter, please call our office at 415-486-5555 or contact 
blake.thompson@ed.gov.  

Sincerely, 

Anamaria Loya 
Chief Attorney 



 
 
 
 

EXHIBIT B 



Transcript - LAUSD Board Meeting, October 22, 2024, 11am (starting at 6:09:45) 
 
Michael McLean:   
Thank you for your time. 
 
Rodney (Student): 
My name is Rodney. I'm a senior at Hamilton, and personally, I believe that LAUSD taking away 
BSAP shows this blatant discrimination towards people of color and also is completely unnecessary. 
Why do you guys continue to deny our rights as a program, deny our rights as a community, and take 
away a program that we fought for and earned? So I must ask, Why come after ours? Why deny us the 
resources? Why deny us…Why deny us the resources that are contributing to our success? Why keep 
putting us African American students down? BSAP has given us a home, a community, a safe space 
where I can be with people just like myself, and giving me good opportunities. You guys have $18.4 
billion in funds, and aren’t contributing even close to 1% of those funds to our program. We want to 
make a big deal out of it. If inequality is truly what you cared about, you have ample amount of funds 
that can be allocated towards other students. But no, you want to make sure that us African American 
students don't have any special opportunities or things we use to take advantage of in order to keep us 
down. BSAP allowed us, allowed me to take a step more into my culture and further embrace who I 
am as a man of color. As I've grown older, I see the unjust treatment that is directed towards us people 
of color. By moving our BSAP program, you aren't even attempting to hide discrimination anymore. I 
may be a senior, and this might be my last year, but I want generations under me to be presented with 
the same opportunities and guidance such as me. So I come from so I come to tell you today, put the 
black back BSAP. 
 
Michael McLean: 
Thank you very much, and that does now conclude all the public comment. We appreciate your time. 
 
Jackie Goldberg: 
Um, Schmerelson… 
 
The audience starts chanting, “Put the black back in BSAP.” 
 
Jackie Goldberg: 
Do they not know that nothing has changed… 
 
Alberto Carvalho: 



Nothing has changed. 
 
Jackie Goldberg: 
How do they not know that? 
 
Alberto Carvalho: 
[inaudible]...This is the way to proceed. Otherwise you actually compromise more. The Office of Civil 
Rights sided…[inaudible] They put us on notice… 
 
Jackie Goldberg: 
Yeah ok…All right. Schmerlson, did you want to be recognized? You have to turn your mic on. 
 
Scott Schmerelson: 
I’d like to make a correction to my vote on the New West charter and change my vote to an abstain.  
 
Jackie Goldberg: 
Well, you can't do that without moving to reconsider.  
 
Scott Schmerelson: 
Okay, I move to reconsider the vote. 
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UNITED STATES DEPARTMENT OF EDUCATION 
 

OFFICE FOR CIVIL RIGHTS 
ADMINISTRATIVE COMPLAINT 

 
July 11, 2023 
 
United States Department of Education 
Office for Civil Rights 
Lyndon Baines Johnson Department of Education Building 
400 Maryland Avenue, SW 
Washington, DC 20202-1100 
Via Email: OCR@ed.gov 
 
To Whom It May Concern: 
 
This is a federal civil rights complaint pursuant to the U.S. Department of Education’s (Department) Office for 
Civil Rights’ (OCR) discrimination complaint resolution procedures.  
 
Parents Defending Education (PDE) brings this complaint against the Los Angeles Unified School District in Los 
Angeles, California for discrimination on the basis of race in programs or activities that receive federal 
financial assistance in violation of both Title VI of the Civil Rights Act of 1964 (Title VI), 42 U.S.C. § 2000d et 
seq., and the Equal Protection Clause of the 14th Amendment to the U.S. Constitution. 
 
PDE makes this complaint as an interested third-party organization with members who are parents of school 
children throughout the country. PDE and its members oppose discrimination on the basis of race and 
political indoctrination in America’s schools. The Los Angeles Unified School District is offering race-based 
programming for some students that is not open to all. Attached to this complaint is supporting evidence in 
the form of a “Black Student Achievement Plan” (BSAP) webpage on District’s website (Exhibit A) and a “Black 
Student Achievement Plan” booklet (Exhibit B).   
 
As Exhibits A and B show, participation in and benefits from BSAP are based on race. The District makes clear 
that the program is designed “to address the longstanding disparities in educational outcomes between Black 
students and their non-Black peers.” Ex. A at 3; see also Ex. B at 4 (same). And the District notes that the 
program is meant to address “[t]he perennial trend of black student underperformance” and to achieve 
“racial equity.” Ex. A at 3. The program “directly respon[ds] to the unique needs of Black students” but not 
students of other races. Ex. A at 1. And the program appears to declare that its race-based practices “will 
remain until parity and beyond is achieved.” Ex. B at 4. 
 
Resources are allocated to different schools based on a race-based tiered system. The programmatic and 
educational opportunities include but are not limited to “flexible school grant[s]”, “Black Cultural Arts 
Passport”, “STEM Makerspace Labs”, “Parent Workshops and Community Fair”, “Historically Black Colleges 
and Universities Tour”, “Secondary African-American Studies Course”, and “Community Partnerships.” Ex. B 
at 6-8. And a primary purpose of the program is to “address the need for culturally responsive curriculum and 
instructional as the classroom norm, foster partnerships with community-based organizations with proven 
track records of success within the Black community and provide increased staffing support to address the 
academic and social-emotional needs of Black students.” Ex. A at 3. 
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At bottom, the Black Student Achievement Plan and its benefits are open to some students but not others — 
and that exclusion is solely based on an individual’s race. 
 
As the Department of Education is no doubt aware, discrimination on the basis of race raises concerns that 
the Los Angeles Unified School District has received federal funds in violation of Title VI of the Civil Rights Act 
of 1964, which declares that “no person in the United States shall, on the ground of race, color, or national 
origin, be excluded from participation in, be denied the benefits of, or be subjected to discrimination under 
any program or activity receiving federal financial assistance.” 
 
In addition, Section 1 of the 14th Amendment to the U.S. Constitution asserts: “No state shall make or 
enforce any law which shall abridge the privileges or immunities of citizens of the United States; nor shall any 
state deprive any person of life, liberty, or property, without due process of law; nor deny to any person 
within its jurisdiction the equal protection of the laws.” On these grounds, the Supreme Court held in 1954 
that racial segregation of students is unconstitutional. Brown v. Board of Education of Topeka, 347 U.S. 483 
(1954). 
 
A September 29, 2015 decision from the Department of Education Office for Civil Rights during the Obama 
Administration is directly on point: in 2015, following “the police actions involving African American victims in 
Ferguson and New York and subsequent events,” Oak Park & River Forest High School District 200 held a 
“Black Lives Matter” assembly during Black History Month. The assembly was convened “for African 
American students only” because the district wanted “to provide a comfortable forum for black students to 
express their frustrations.” Certain students “who self-identified as white were directed by District officials 
not to participate in the event as this assembly was designed for students who self-identify as black.” In the 
letter sent on September 29, 2015 (OCR Docket #05-15-1180), OCR found that the district violated the Equal 
Protection Clause and Title VI because the district’s actions could not withstand strict scrutiny. Specifically, 
the district failed to “assess fully whether there were workable race-neutral alternatives” and “did not 
conduct a flexible and individualized review of potential participants.” In a Resolution Agreement with OCR, 
the district agreed that its programs and activities would be “open to all students . . . regardless of their race” 
and to adopt policies and training to ensure the district’s compliance. OCR imposed these requirements even 
though the district had promised “not to hold such events in the future.”  
 
Accordingly, we ask that the Department promptly investigate the allegations in this complaint, act swiftly to 
remedy unlawful policies and practices, and order appropriate relief. 
 
Thank you for your prompt assistance with this request for investigation and resolution. 
Please contact me for further information. 

 
Sincerely, 
 

 
 
 
Caroline Moore 
Vice President 
Parents Defending Education 
 
Enc. Exhibit A-B 
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Ex. A at 5 
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EXHIBIT C.2
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 BSAP Overview  

The Black Student Achievement Plan (BSAP) was approved by the LAUSD Board of 

Education in February of the 2020-21 school year. Funding allocations have been 
earmarked to address the longstanding disparities in educational outcomes between 

Black students and their non-Black peers. Dating back to the landmark case, Brown v. 

Board of Education of Topeka in which the U.S. Supreme Court declared that segregated 
schools were unconstitutional, favorable outcomes for Black students and their 

communities continue to fall below district and national averages of their non-Black 

counterparts. 

The perennial trend of Black student underperformance paired with the current landscape 

of local and national advocacy for racial equity have served as the inspiration to act 

now. The BSAP administrative team will work collaboratively with Local District leadership, 
school communities, the staff working group comprised of division points, and the steering 

committee comprised of community organizations, labor partners, parents and students 

to implement and monitor the plan. 

The BSAP addresses the need for culturally responsive curriculum and instruction as the 

classroom norm, fosters partnerships with community based organizations with proven 

track records of success within the Black community and provides increased staffing 
support to address the academic and social-emotional needs of Black students. 

The creation and implementation of this plan is a joint effort shared across LAUSD and our 
community partners. We will hold each other accountable for the realization of the Black 

Student Achievement Plan. The plan will serve as a dynamic document, adjustments 

made based on its responsiveness to black students, parents and their communities. The 

support will remain until parity and beyond is achieved. 
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• Experienced more chronic absenteeism than the district average 
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• Experienced more chronic absenteeism than the district average 
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Then: 

All LAUSD Black students will graduate READY FOR THE WORLD – to thrive in college, career 
and life. 

To effectively implement this Theory of Action and reach the BSAP goals, the following 

five tenets have been established and represent the critical areas of focus. Each tenet 

contains several strategies in alignment with the Theory of Action and the overarching 

District Strategic Plan. These tenets are overlapping and work together to realize the BSAP 
student success measures. The measures of success are quantified and outlined in the 

Local District Accountability Plan. 

 

 

 

 

 

Black Families, 

Community Partners, 

and District Together 

as One 
 

 

 

 

Black 
Excellence 
Experience 

 

Black 
Student 

Achievement 
Plan 

Tenets 

Culturally and 
Linguistically 
Responsive 
Pedagogy and 

Curriculum 

 

 

Rigorous 
Standards 
Aligned 

Education 

Multi-tiered 
Individual 
Student 
Support 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

          

                

                    

              

   

     

     

         

    

   

 

 

      

      

     

      

      

     

    

     

 

        

      

   

   

 

   

   

 

 

 

 

       

      

  

  

   

 

      

      

      

      

     

   

   

 

  



          

   

        

      

 

      

    

    

      

     

    

     

      

        

    

   

    

    

        

                  

                

             

     

      

   

   

    

     

     

     

     

        

   

    



       
 

   

    

      

      

    

     

  

      

    

   

   

 

  

     

              

                

                

   

     

         

     

      

       

    

      

     

      

   

     

     

  

 

 

 

  

 

 

 



     

                

             

            

   

     

    

      

    

  

 

 

  

    

      

    

    

       

       

 

  

  

  

  

 

     

     

      

      

     

   

  

 



    

                    

                   

                

   

   

      

      

      

      

     

      

    

   

  

 

  

 

 

 

 

       

       

      

   

   

       

     

  

 

 

      

      

   



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



28 

 

  Open Data Dashboard  
 
 

The open data dashboard represents the District’s commitment to transparency. The 

public can view progress towards the BSAP goals at the school level, regional level and 

board office level. We invite you to view the data presented on the BSAP dashboard. 

https://achieve.lausd.net/opendata 
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The organizations collaborating on this evaluation, RAND and USC Rossier Center for 
Education Identity and Social Justice (RossierJustice), have a strong track record for 

conducting evaluations and empirical research across K-12 and post-secondary settings. 
In addition, the project leads and essential staff have expertise and experience studying 

schools serving Black students. 

The evaluation strategies and research tools used are sensitive to how identities such 

as race, ethnicity, gender, sexual orientation, religion, disability, etc., intersect to identify 

systemic issues, inform solutions that create equity, and foster shared values and 

democratic ideals. 
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