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Presenter Notes
Presentation Notes
Nation wide, staff has been disciplined and/or terminated for refusing to use pronouns for transgender students.  Most conflicts are based on religion practice/rights in the workplace.  The student's attorney believed that the teacher’s discrimination led to creating a hostile learning environment.  They also believe that the teacher’s treatment contributes to purposeful trauma, which is suable.  Other than legal issues, this has also led to petitions and walk-outs by both sides, in protest.  The clash is over whose rights come first.  The Supreme Court will be paramount in resolving the matter and some state decisions have already been rendered, favoring one side or the other.  Christian legal defense groups (ADF) usually are supporting teachers more than their school unions and leadership are.  ACLU and Lambda are usually supporting students.  Lawsuits are being filed by both sides due to lack of pronouns use and accommodations.  It is estimated that there may be 1 or 2 teachers in each school that refuse to use LGBTQ+ pronouns.
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Terminology



Terminology



Name Related 
Terminology

Legal Name:  The name that identif ies a person for 
legal, administrative, and other off icial purposes.  The 
name on the birth certif icate but may change by means 
of legal name change.

Dead Name:  The birth name of someone who has 
changed their name.  A term used by someone in the 
LGBTQ+ community who is transgender and has elected 
to go by their preferred /chosen name instead of their 
given name.

Preferred/Chosen Name:  The name that someone 
prefers to be identif ied by if they have not legally 
changed their name.

Presenter Notes
Presentation Notes
Some school accommodations have been to call the student by their last name.  Some teachers don’t think this is a good enough accommodation and still infringe upon their religious rights at work.  The 1st Amendment and Title VII may not totally agree.  Religious rights usually focus on the individual's freedom to worship how and where they like, not how they will or won’t treat others.  It’s a matter of interpretation and individual expression of their religion.  Many cases are being won by students and schools due to alleged discrimination and insubordination.  School believe that teachers are paid to teach, not preach or judge.  Teachers believe the schools are asking them to compromise their religious rights by calling students their preferred name.  





Presenter Notes
Presentation Notes
Unfortunately, the results of this survey have consistently indicated that schools are hostile environments for most LGBTQ+ students due to:
Anti-LGBTQ+ language from both students and educators
Experiences of harassment and assault
Anti-LGBTQ+ discrimination
Lack of supportive resources

Here are some key findings from this year’s report: 
The vast majority of LGBTQ+ students who attended school in-person at some point during the 2021–2022 academic year (83.1%) experienced in-person harassment or assault based on personal characteristics, including sexual orientation, gender expression, gender, religion, actual or perceived race and ethnicity, and actual or perceived disability.
31.2% of students were physically harassed (pushed or shoved) in the past year based on their sexual orientation, gender expression, or gender. 
The percentage of LGBTQ+ students who have a GSA available at their school has dropped significantly since 2019. Access to LGBTQ+ inclusive books and resources and the supportive school personnel has also decreased.
Only 16.3% of LGBTQ+ students were taught positive representations about LGBTQ+ people, history, or events in their schools.
LGBTQ+ students of color were more likely to experience multiple forms of victimization compared to white LGBTQ+ students. 
Overall, transgender and nonbinary students experience more hostile school climate than cisgender LGBQ students.




Experiences 
with 

Victimization in 
K-12 Schools





LGBTQ+ Stats (WPS)
• 75.3% are harassed due to how they express 

gender
• 18.5% of staff intervene when hearing negative 

comments on gender expression
• WPS has an estimated 340+ staff that identify 

as LGBTQ
• WPS has 100+ staff that identify as transgender
• WPS has 350+ students that identify as 

transgender
• 80% of LGTBQ+ students reported being 

harassed for who they are
• 60% of LGBTQ+ students don’t feel safe or 

supported by staff
• 28% stop going to school (640+WPS students) 

and they are 5 times more likely to skip school

Presenter Notes
Presentation Notes
GLSEN info:  

18% of students heard staff make homophobic remarks
37% have heard negative remarks about gender expression from staff
25% of students were prevented from using chosen names or pronouns by staff
65% of students can be deterred from suicide if pronouns are used by staff

We are here to work with (not against) students - especially if our actions are based on our personal reasons.



LGBTQ+ Stats 
(Impact due to lack of 
support)

• If family doesn’t support them, LGBTQ+ students 
are 8 to 10 t imes more l ikely to die by suicide than 
other teens

• 50% of LGBTQ+ students report being rejected by 
parents which led to 26% being homeless

• 40% of LGBTQ+ students have suicide plans

• 30 to 40% of LGBQ+ students have attempted 
suicide

• 50% of transgender students have attempted 
suicide.  41% of that 50% died by suicide.

• Due to treatment by staff and students, LGBTQ+ 
students are 2 to 3 t imes more l ikely to attempt 
suicide than other teens (that ’s 9 to 13 WPS 
students)

Presenter Notes
Presentation Notes
The lack of using pronouns could lead to death.  We are here to support and educate students, not to judge them or push them over the proverbial edge.  



You make 
the difference!

Presenter Notes
Presentation Notes
Purposeful mistreatment (harassment and disparate treatment) of our LGBTQ+ students is deemed as discrimination by various anti-discrimination WPS policies.  ALL WPS employees have the responsibility to support this statement (which is now a policy). To not use the preferred pronouns and/or names can equate to discrimination.  To allow a parents wishes to not use the students’ preferred pronouns and/or names is to allow yourself to be deputized to discriminate.  This is not acceptable.



You make 
the 

difference!

Presenter Notes
Presentation Notes
It is deemed as discrimination to mistreat students in all matters relating to instruction, supervision, guidance.  Staff can be hit with discrimination and/or insubordination (depending on District policy) if they don’t use preferred pronouns.



“The District owes every 
student a duty to protect that 
student’s gender identity.  
Staff need to respect, as much 
as possible, a student’s wishes 
in this area.

There may be value in 
encouraging students to 
communicate with their 
parents about their gender 
identity, where they can do so 
safely and without fear of 
repercussions.”

From USD 
259 Legal

Presenter Notes
Presentation Notes
1.      While the District owes every student a duty to protect that student’s gender identity and other PII and maintain its confidentiality, a parent's rights to access that information will generally trump that duty.  Notwithstanding, while staff should not lie to a parent concerning a student’s gender identity, nor should they volunteer that information.   Staff need to respect as much as possible a student’s wishes in this area.  There may be value in encouraging students to communicate with their parents about their gender identity, where they can do so safely and without fear of repercussions; it is also advisable for staff to ensure that transgendered students understand that while staff will do everything they can to honor the student's wishes, we cannot promise to deceive a parent or withhold information that we are required by law to give parents access to.  ��2.      District employees (and perhaps teachers moreso than any other group) should honor a student’s wishes concerning preferred pronouns, etc.  Doing otherwise is contrary to District policy and could lead to costly litigation. " �---end draft message---��For your benefit, I will add as to item 2 that using preferred pronouns should generally be viewed as a legal requirement and doing otherwise is a great way to get us sued.  As I described to you, this is an area that makes me especially skittish because I think it is ripe for litigation: ACLU and similar organizations are eager for opportunities to advance the law in favor of LGBTQ+ protections and litigation is one way for them to do that, and finding a lawyer to take a solid civil rights case is generally not a difficult proposition given the ability to recover attorneys’ fees for the plaintiff.  [As an aside, a middle school teacher has sued the Ft. Riley school district, claiming she was wrongfully terminated for refusing to use a student’s preferred pronouns.  That suit was just filed in March, but similar cases have gone against that teacher’s position in other jurisdictions and I expect the same here.]  



“At the end of the day, 
parents of a minor student 
are going to have a right to 
access any information 
about a student that can be 
found in any record 
directly related to the 
student that is maintained 
by USD 259. There are 
some exceptions to that.” 

From USD 
259 Legal

Presenter Notes
Presentation Notes
Exception:  like documents created by and purely for the personal use of an individual teacher or other staff member, but the exceptions are narrow.
Can we withhold info on gender ID and sexual orientation?  No – if info is in educational records.




Closing..
• No outing students! 

• Parental rights rule (because the student is a minor) 
unless the parents' actions places the student in 
danger.  

• Encourage parent to have candid conversation with 
child/student. 

• We will support whatever decision that comes from 
parent/student chat including accommodations.

• Util ize Child Study Team member or other resources 
(i.e. – GLSEN) to assist the student (and possibly the 
family).

• Support and educate students without judging.

• You can make a difference in the l ives of our LGBTQ+ 
students.

RADICAL HOSPITALITY!

Presenter Notes
Presentation Notes
Parents should have some awareness that their child is LGBTQ+ so outing is not encouraged.  We want to remain neutral to avoid being caught in the crossfire.
Since students are minors, parental rights rule unless the student is in danger!  To help decrease suicide and homelessness, offer resources to help the student (and possibly the family).

Preferred name being entered into Synergy:  preferred name must have parent consent to be entered into Synergy. Synergy requires the parent to edit and request the name then the office validates and accepts the request.  This is important because the name placed in Synergy will be on the student roster.  If we aren’t careful, reading the students name from the roster could “out” the student.



Question and Answer

Keith Reynolds
Director of Diversity and Equity Training
AMAC rm. 401
Tel. 973-4572
kreynolds1@usd259.net

THANK YOU!
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