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Why SEL?

"Employees and students
acquire and effectively apply
personal and social attitudes,
behaviors, and skills necessary

to lead h d fulfilli
,:,eia appy and ulilling SEL can help
. L students and
District SEL Vision Statement
teachers:
J

Adapt to their
new
environments

Foster a sense
of belonging

Manage new
expectations

J J

https://www.davis.k12.ut.us/departments/student-family-
resources/social-emotional-learning




Roadmap to Reopening

Essential SEL

Leadership
Strategies

https://www.davis.k12.ut.us/departments/student-family-
resourc cial-emotional-learning



Your SEL leadership strategies can help adults
feel connected empowered, supported, and

valued by providing ongoing professional

: learning, and creating space for adults to
Esse ﬂtlal SEL process and learn from their experiences.

Leadership
Strategies

Implement SEL leadership strategies in

your practice.

https://www.davis.k12.ut.us/departments/student-family-resources/social-
emotional-learning



1. Use the 3 Signature Practices in all adultlearning settings.
* Welcoming & Inclusion
* EngagingStrategies
* OptimisticClosure

SEL 3 Signature Practices Quick Look (2 pgs.)

SEL 3 Signature Practices Playbook (64 pgs.) E S S e n t i a ‘ S E I_
Leadership

2. Use 5 Minute Chats with the Principal

* knowthem asan individual Strategies

* beresponsiveto theirneeds

e |earnfrom them forthe benefit of the school

* buildrelational trust

https://www.davis.k12.ut.us/departments/student-family-resources/social-emotional-learning



