
CQ CommUNITY Collaborative Member Responsibilities

Summary: CQ CommUNITY Collaborative provides assistance to the CQ CommUNITY as
required to promote an environment in which ALL students’ diverse experiences, backgrounds
and talents are supported, valued and respected.

Primary Responsibilities:
● Attend quarterly CQ CommUNITY Collaborative meetings as scheduled (approximately

4 evening meetings in total per year).
● Request and collect feedback and suggestions from families on efforts to promote

diversity, equity and inclusion, e.g. host an annual parent/guardian panel or forum.
● Identify and suggest evidenced-based practices, strategies and approaches in relation to

the CQ CommUNITY’s diversity, equity and inclusion efforts.
● Review current diversity, equity and inclusion practices and recommend revisions,

improvements and updates based upon evidenced-based practices in the field of diversity,
equity and inclusion.

● Preferred 2-year term/commitment.

Other Responsibilities:
● Attend various school district functions to represent the CQ CommUNITY Collaborative.
● Develop ongoing community partnerships.
● Liaison with school leadership and families.
● Participate in applicable diversity, equity and inclusion school training and/or

presentations.
● Perform other related duties as needed.

Required Skills/Abilities:
● Commitment to improving the diversity, equity and inclusion efforts of Perrysburg

Schools.
● Excellent written and verbal communication skills with public speaking ability a plus.
● Excellent interpersonal skills.
● Ability to respectfully and professionally share and develop new ideas with committee

members.

Physical Requirements:
● None

Compensation:
● None, volunteer position


