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Terms and Definitions

Race--The rdcial categories included in the census questionnaire generally reflect a
social definitiopn of race recognized in this country and not an attempt to define race
biologically, anthropologically, or genetically. ( )

Racism--A system of advantage based on race ( ) “Racism is a
marriage of racist policies and racist ideas that produces racial inequities.” (

Intersectionality-- “a lens through which you can see where power comes and
collides, where it interlocks and intersects. It's not simply that there’s a race problem
here, a gender problem here, and a class or LBGTQ problem there. Many times that
framework erases what happens to people who are subject to all of these things”.



https://www.census.gov/topics/population/race/about.html
https://www.amazon.com/Portraits-White-Racism-David-Wellman/dp/0521458102
https://www.amazon.com/How-Be-Antiracist-Ibram-Kendi/dp/0525509283#:~:text=In%20How%20to%20Be%20an,our%20systems%20and%20in%20ourselves.
https://www.amazon.com/How-Be-Antiracist-Ibram-Kendi/dp/0525509283#:~:text=In%20How%20to%20Be%20an,our%20systems%20and%20in%20ourselves.
https://www.law.columbia.edu/news/archive/kimberle-crenshaw-intersectionality-more-two-decades-later




White Privilege--having greater access to
power and resources than people of color
[1n the same situation] do



https://www.cpt.org/files/Undoing%20Racism%20-%20Understanding%20White%20Privilege%20-%20Kendall.pdf

White Privilege

ersations you've
ad the term



http://www.youtube.com/watch?v=vbPJfxRYmCg

Implicit Bias--the beliefs and the
feelings we have about social groups
that can influence our decision making
and our actions, even when we're not
aware of it.



https://behavioralscientist.org/the-bias-inside-a-conversation-with-psychologist-jennifer-eberhardt/#:~:text=According%20to%20Stanford%20University%20professor,re%20not%20aware%20of%20it.%E2%80%9D

We have to talk about
raCT In order to move
past race.
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and what we can do
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“Stereotype|threat, then, is one way our national history seeps into our daily
lives. That history leaves us with stereotypes about groups in our society that
can be used to judge us as individuals when we’re in situations where those
stereotypes apply—in the seat next to a black person on an airplane or
interacting with minority students, for example. The white person in that
situation will not want to be seen in terms of the stereotype of whites as
racially insensitive. And the black person, for his or her part, will not want to
be seen in terms of the stereotypes about blacks as aggressive, or as too
easily seeing prejudice, and so on. Fighting off these possible perceptions on
a long airline flight—or more famously, perhaps, in a school
cafeteria—cpuld be more than either party wants to take on. They just want
to have lunch or get to Cleveland. Avoidance becomes the simplest solution.”

— Claude M. Steele,


https://www.goodreads.com/work/quotes/6843883
https://www.goodreads.com/work/quotes/6843883

Recognizing White
Culture




Whiteness--\WWhat Is
typically called
“‘normal’




Activity: 4
hiteness
Project

“The advantages of being white outweigh the disadvantages.”
Sadie, 15



https://whitenessproject.org/millennials/leilani-17
https://whitenessproject.org/millennials/leilani-17

What stood out to
you'?




hiteness
Project

“The advantages of being white outweigh the disadvantages.”
Sadie, 15



https://whitenessproject.org/millennials/nick-18
https://whitenessproject.org/millennials/nick-18

What stood out to
you'?




“Until you can recognize that you are living a
racialized life and you’re having racialized
experiences every moment of every day, you
can’t actually engage people of other races
around the 1dea of justice,”



https://www.tolerance.org/magazine/summer-2016/why-talk-about-whiteness

Ident|ty Development“What would it take to help your

school grow in their racial identity development in your class?



http://www.pstcc.edu/_files/pdf/Compilation_of_Racial_Identity_Models.pdf

Stages of Racial Identity Development

By yourself--

1. Study the stages of your own racial identity.

2. ldentify the stage where you think you are in your racial identity.
3. Answer the following questions

a. Why do you think you are at that stage?
b. What helped you to move up from the previous stage?
c. What would it take to get to the next stage?

4. Study the stages of the other racial identity




Racial Identity Development

Discussion Questions--

you notice about your racial identity?
you struggling with?
ly speaking what stage would you place most of your students of

ly speaking what stage would you place most of your white students?



Racial Identity Development

Discussion--

e you noticing?
ould it take to help our students grow in their racial identity
ent in your school?
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What actions can you
take within these
themes”?




Help me Help you. 2 Minute
Survey

bit.ly/HJTEquity
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