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Diversity, Equity, and Inclusion Activities

Part One: The Diversity Wheel 
Fill out the next two charts to determine what forms your identity, both personally and 

socially. What are things that you might have in common with those around you? What sets 
you apart? 

My Personal Identity  
Favorite Music: Favorite Book: Number of Siblings: Birth Order: 

Name:  

3 Adjectives to Describe Yourself 
 

Favorite Food: Favorite Color: 

Favorite Movie Personal Motto: 
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My Social Identity  
(NOTE: PLEASE only fill out sections you feel comfortable disclosing. This is not meant 

to force you into any topic that makes you uncomfortable.) 

For help with identity vocabulary, please reference this list:  
https://cae.appstate.edu/sites/cae.appstate.edu/files/big-8-identities.pdf 

Identity Wheel Discussion Questions 

1. What other personal identifiers do you consider to be important to your 
identity that aren’t on this list? (This could be anything from body type, 
favorite media, special interests like sports or theatre, and social circles.) 

Race: Gender: National Origin: Sexual 
Orientation: 

Identities you think about most often: 
  

Identities you think about the least:  

Identities that most impact how you see yourself:  

Identities that most impact how others see you:  Religious or 
Spiritual 
Identity: 

Physical/Mental 
Ability: 

Age: Socio-Economic Status: 

https://cae.appstate.edu/sites/cae.appstate.edu/files/big-8-identities.pdf
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2. Were any of these topics particularly difficult to answer? Why? 

3. Why is it important to think critically about our identities? 

!  

Part Two: The Implicit Bias Test 

!  

People don’t always say what’s on their minds. One reason is that they are unwilling. For 
example, someone might report smoking a pack of cigarettes per day because they are 
embarrassed to admit that they smoke two. Another reason is that they are unable. A 
smoker might truly believe that she smokes a pack a day, or might not keep track at all. 
The difference between being unwilling and unable is the difference between purposely 
hiding something from someone and unknowingly hiding something from yourself. 

The Implicit Association Test (IAT) measures attitudes and beliefs that people may be 
unwilling or unable to report. The IAT may be especially interesting if it shows that you 
have an implicit attitude that you didn't know about. For example, you may believe that 
women and men should be equally associated with science, but your automatic 
associations could show that you (like many others) associate men with science more than 
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you associate women with science. 

Step One: Go to https://implicit.harvard.edu/implicit/takeatest.html and select two 
tests to complete. I selected one on weight and one on age. Follow the instructions on 
the website to the best of your ability.  

Step Two: Share your results. Keep in mind that this test does not tell you how you 
actively think and treat yourself or those around you, but rather what your implicit 
(subconscious) reactions are.  

Implicit Bias Test Reflection 

1. Did you anticipate the results you got? Did your implicit (subconscious) bias 
match your understanding of your explicit (conscious) bias? Reflect about your 
experience with the test in about a paragraph.  

2. Why is analyzing the way we naturally treat other people important in a class 
about college and careers? 

3. What do you think the sources of implicit biases are for you and how can they be 
altered?  

Test One:  
Test Two: 

Results of Test One:  
Results of Test Two: 

https://implicit.harvard.edu/implicit/takeatest.html
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!  

Part Three: Discussing Equity Versus Diversity 

Video: “It’s About Time We 
Challenge Unconscious Biases” 

Question: What small steps can YOU 
take to begin to undo or challenge 
your unconscious biases? Answer 
below. 

  
It's About Time We Challenge Our Unconscious 
Biases | Juliette Powell | TEDxStLouisWomen 

https://www.youtube.com/watch?v=thkmVv54e6M
https://www.youtube.com/watch?v=thkmVv54e6M
https://www.youtube.com/watch?v=thkmVv54e6M

