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The Schools and Education Committee of Community Board 2 met on Wednesday, June 17, 2020 at 6:30 
p.m. via Zoom webinar. 
 
We discussed two topics: 1) Talking to Kids about Racism  and 2) Ways to Reduce Systemic Racism in 
our Public Schools including funding Culturally Responsive-Sustaining Education, Implicit Bias 
Training, Defunding NYPD in our schools, Diverse Teaching Staff, Reading and Writing Curriculum. 
 
CB 2 Board Members Present: Jeannine Kiely (Chair), Patricia Laraia (Vice-Chair), Akeela Azcuy, 
Keen Berger, Amy Brenna, Rich Caccappolo, Mar Fitzgerald and Matt Metzger 
Public Members Present: Barbara Glassman and Michael Markowitz 
Other CB 2 Members Present: Carter Booth, Bob Gormley, David Gruber, Betty Kubovy-Weiss, 
Donna Raftery and Dr. Shirley Smith. 
Guests: Josephine Ishmon, CB 4 and Kelly Shannon, Principal, PS 41. 
Speakers: Akeela Azcuy, PhD, Clinical Psychologist. Marisol Rosales, Executive Superintendent, 
Manhattan, NYC DOE. Shanna Douglas, MS 896 Lower Manhattan Community. Wanda Luz Vazquez, 
Senior Director for Race and Equity, NYC DOE. 
Attendance: 76 attendees.  

 
MINUTES 

 
CB2 Equity Working Group. We started our meeting with an announcement from Carter Booth that 
Patricia Laraia and Mar Fitzgerald will be leading CB 2’s new Equity Working Group. 
 
Talking to Your Kids About Racism. We had an amazing lineup of speakers, including our own Akeela 
Azcuy, a clinical psychologist, who addressed how to talk to our children about racism; Marisol Rosales, 
the Executive Superintendent, Manhattan, NYC DOE, who shared her personal experience and 
commitment to disrupting systemic racism and inequitable practices in our schools; Shanna Douglas the 
Principal at Lower Manhattan Community School who shared how LMC has addressed Restorative 
Justice and led discussions about racism and Wendy Luz Vazquez, the Senior Director for Race and 
Equity who provided her expertise during Q&A. 
 
Akeela defined race, racism, implicit bias, colorblindness and microaggression. She shared how children 
become aware of race and racism at a very young age. It is critical that adults understand their own 
implicit bias, which requires honest conversations and self-education. And children learn by seeing their 
parents take anti-racist action. She recommends that parents: 
 

• Engage in explicit age appropriate dialog to interrupt connections.  
• Regularly schedule playdates and connections with families that look different 
• Use young children’s concept of fairness as entry point into conversations about racism 
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Resolution In Support of Action Steps to Reduce Systematic Racism in our Public Schools 
 
Whereas: 
 

1. CB2 acknowledges the generational and institutional racism that our Black and brown brothers, 
sisters and non-binaries have suffered on our streets, in our schools and in our workplaces for far 
too long; 

2. For this reason CB2 has formed the CB2 Equity Working Group, as a commitment to making 
racial equity a primary focus; 

3. New York State has the most racially segregated public schools in the nation based on a report by 
the UCLA Civil Rights Project and heavily impacting these state rankings is New York City, 
home to the largest and one of the most segregated public school systems in the nation;  

4. In February 2020, Edward Fergus, Ph.D. presented a District 2 Disproportionality Study, an 
analysis of District 2 data, which concluded that Black, Latinx and male students 
disproportionately receive more IEPs and suspensions and are under-enrolled in gifted program; 

5. Within District 2, schools like Lower Manhattan Community School, which enrolls many CB2 
students in its middle school, have long-standing Restorative Justice and diversity programs in 
place, but there is no formal mechanism within District 2, Manhattan or the DOE for sharing 
resources or best practices; 

6. Children as young as three show awareness of race and begin to categorize people by race and 
children of color who are on the receiving end of racial prejudice develop racial awareness even 
earlier due to their experiences; 

7. Because young children see skin color and form judgements based on race and live in a world 
with racially biased associations, such as books and movies where princesses are mostly white or 
attend schools where teachers and students are mostly from a single racial group, educators must 
explicitly understand and address racism, implicit bias, colorblindness and microaggression and 
proactively develop a school environment and curricula that is anti-racist; 

8. CB2’s elementary schools primarily enroll students from a single racial group: PS 3 is 63% 
White; PS 41 is 69% White; and PS 130 is 87% Asian; 

9. White Privilege was popularized by Peggy McIntosh in her 1988 paper “White Privilege and 
Male Privilege” in which she likened white privilege to “an invisible weightless knapsack of 
special provisions, assurances, tools, maps, guides, codebooks, passports, visas, clothes, compass, 
emergency gear, and blank checks” and also outlined 46 different examples of white privilege; 

10. In majority white communities like CB 2 and majority white schools attended by many CB 2 area 
students, it is critical that white parents and community members understand their implicit biases 
and white privilege and serve as anti-racist advocates, by taking concrete action to undo systemic 
racism;  

11. In an economically treacherous moment unseen since The Great Depression, we cannot allow for 
the police budget to remain sacrosanct while the city’s and state’s finances produce cuts to public 
education; and, 

12. The backdrop of the coronavirus pandemic and remote learning has illuminated and exacerbated 
the vast inequities in our educational system and the need for investment in public education. 

   
Therefore, be it Resolved that Community Board 2: 
  

1. Urges District 2 leadership to share broadly the results of the District 2 Disproportionality Study 
with school and parent leaders within District 2 and Manhattan and that these results materially 
inform the public discussions and policy recommendations of Community Education Council 
District 2 and the educational decisions of District 2 leadership; 
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2. Insists that the Department of Education -- centrally, in the borough of Manhattan, District 2 and 
every public elementary and middle school in Manhattan Community Board 2 -- commit to 
disrupting system racism and inequitable practices in our schools, including supporting: 

 
a. School-wide anti-racist initiatives that involve principals and teaching staff, school and 

students and school and the parent community; 
b. Mandatory school-wide diversity initiatives that advise on social justice policies, 

formation of affinity groups and the implementation of culturally relevant sustaining 
curricula; 

c. Decolonizing all curriculum; 
d. Ongoing, not one-time, training for school leaders; 
e. Hiring of a more diverse teaching staff;  
f. Borough and District-wide Diversity Councils to share resources and best practices and 

push for change; and, 
g. Promotions to leadership position within schools, Districts, Boroughs and the DOE based 

on a clear and defined track record of anti-racist educational initiatives; 
 

3. Urges the DOE to create a centralized reporting mechanism for measuring, tracking and publicly 
reporting initiatives to disrupt systemic racism, including: 

 
a. Publicly reporting data on suspensions and IEP classification by race and gender; and, 
b. Addressing goals and progress of diversity initiatives in each school’s Quality Review 

and Comprehensive Education Plan, including, but not limited to restorative justice 
programs, formation of affinity group, implementation of culturally relevant sustaining 
curricula and hiring of a diverse teaching staff; 

 
4. Insists that the DOE implement bold strategies to reduce the digital divide including: 

 
a. Ensuring that every student has a remote learning device -- and laptops with keyboards 

for middle and high school students;  
b. Providing access to high speed broadband, prioritizing low income communities and 

students living in transitional housing; and,  
c. Funding from DOE central, not individual school budgets, which only would result in 

greater instructional cuts at schools that serve the most vulnerable students; 
 

5. Implores our elected officials to outline a path towards budget justice that does not leave the 
police budget untouched at a time when all other essential services -- including education -- may 
be cut, so that we urge you to: 

 
a. Reduce the NYPD budget by at least $1 billion this year and reallocate a significant 

portion of this funding toward education; and, 
b. Aggressively seek additional funding for our public schools and limit in-school budget 

cuts. 
 
Vote: To Come 


























